
   
. 

The Retirement Board will provide reasonable accommodations for 
persons with disabilities planning to attend Board meetings who 
contact the Retirement Office at least 24 hours before a meeting. 

 

 
AGENDA  

 
RETIREMENT BOARD MEETING  

 
 

REGULAR MEETING 
August 10, 2016 

9:00 a.m. 
 
 

Retirement Board Conference Room 
The Willows Office Park 

1355 Willow Way, Suite 221 
Concord, California 

 
 

THE RETIREMENT BOARD MAY DISCUSS AND TAKE ACTION ON THE FOLLOWING: 
 
 

1.  Pledge of Allegiance. 
 

2.  Accept comments from the public. 
 

3.  Routine items for August 10, 2016. 
 
a. Approve certifications of membership. 
b. Approve service and disability allowances. 
c. Accept disability applications and authorize subpoenas as required. 
d. Approve death benefits. 
e. Accept Asset Allocation Report 

 
 
CLOSED SESSION 
 

4.  The Board will go into closed session under Gov. Code Section 54957 to consider 
recommendations from the Medical Advisor and/or staff regarding the following disability 
retirement applications: 
 
    Member Type Sought  Recommendation 

a. Debra Hooper-Britton    Service Connected  Service Connected 
b. Graciela Olveda             Service Connected  Service Connected 

 
5.  The Board will continue in closed session to consider the Hearing Officer’s recommendation 

regarding the disability application for Nancy Michelli.  
 

6.  The Board will continue in closed session to consider the Hearing Officer’s recommendation 
regarding the disability application for Gail Clark.  
 
 
 
 
 



   
. 

The Retirement Board will provide reasonable accommodations for 
persons with disabilities planning to attend Board meetings who 
contact the Retirement Office at least 24 hours before a meeting. 

 
OPEN SESSION 
 

7.  Update from Verus and Staff regarding Draft Investment Policy Statement.  
 

8.  Recommendation from Verus to retain Zeno Consulting for Transaction Cost Analysis 
services. 
 

9.  Consider and take possible action to retain Zeno Consulting for Transaction Cost Analysis 
services. 
 

10.  Report from CIO on semi-annual rebalancing. 
 

11.  Presentation of semi-annual disability retirement report.  
 

12.  Consider authorizing the attendance of Board and/or staff: 
a. CALAPRS Trustees Roundtable, September 30, 2016, Burbank, CA   

 
13.  Miscellaneous 

a. Staff Report 
b. Outside Professionals’ Report  
c. Trustees’ comments 

 
 

 









































































































































































































Contra Costa County Employees' Retirement Association
1355 Willow Way, Suite 221
Concord, California 94520-5728
cccera.org

Semi-Annual Disability 
Retirement Report
for the years ended December 31, 2013, 2014 and 2015
update for January 1 through June 30, 2016

Contra Costa County 
Employees' Retirement Association
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Contra Costa County Employees’ Retirement Association

Exhibit 1: Disability Retirement Applications Received by Year
As of June 30, 2016
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Contra Costa County Employees’ Retirement Association

Semi-Annual Disability Retirement Report (Continued)

Exhibit 2: Total Applications Filed with CCCERA (by Employer)
As of June 30, 2016
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Exhibit 3: Total Applications Filed with CCCERA (by County Department)
As of June 30, 2016
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Contra Costa County Employees’ Retirement Association

Semi-Annual Disability Retirement Report (Continued)

2013 2014 2015 1/1/16 - 6/30/16
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Exhibit 4: Total Disability Filed by Type	
As of June 30, 2016*

The following acronyms group different illnesses together by type to show trends and are not limited to 
the examples below.

Psychiatric 
Incapacitation 
( PI )

Will include all psychiatric and mental health conditions and injuries.  Examples would be 
PTSD, OCD, depression, schizophrenia, anxiety disorders, mood and emotional disorders.

Musculoskeletal 
( MSK )

Will include all orthopedic injuries and illness. Examples include carpal tunnel syndrome, 
amputation, avascular necrosis, back injury, degenerative disc disease, fibromyalgia, lumbar 
stenosis, neck injury, shoulder injury, and disc herniation.

Cancer (non-
presumptive) 
( C )

Will include all permanent incapacitation that was the result of a form of cancer.

Public Safety 
Presumptions 
( PSP )

Will include all illness and injuries where the cause is governed under GC Sections 31720.5, 
31720.6, 31720.7, or 31720.9.

General Internal 
Incapacitation
( GII )

Will include all injuries and illness that are general non-orthopedic issues, not covered by 
the noted above.  Examples include diabetes, any disease or injury to an internal organ, 
rheumatology, pulmonary, gastrointestinal.

Unknown 
( UKN )

Disability application filed for unknown medical reasons. An example would be an employer 
that filed an application with limited medical records due to HIPAA.

Severe Cognitive 
Impairment 
( SCI )

Will include all illness’ and injuries where the incapacitation has caused diminished cognitive 
function. Examples include traumatic brain injury, dementia, dyslexia, dyscalculia, memory 
impairments, diminished concentration and speech.
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Contra Costa County Employees’ Retirement Association

Semi-Annual Disability Retirement Report (Continued)

Exhibit 5: Type of Disability by Injury/Illness Group

Employer 2013 2014 2015
1/1/2016 - 

06/30/2016

Contra Costa County Fire Protection District (CCCFPD)
PI 0 1 0 0
MSK 2 5 1 1
C 1 0 0 0
PSP 0 2 1 0

Contra Costa County Employees’ Retirement Association (CCCERA)
GII 0 1 0 0

Central Sanitary District
MSK 0 0 0 2

Housing Authority of Contra Costa County
MSK 0 3 0 1
C 0 0 1 0
GII 0 1 0 0

Moraga/Orinda Fire Protection District
MSK 0 1 1 0

Rodeo/Hercules Fire Protection District
MSK 1 0 0 0

San Ramon Valley Fire Protection District
PI 0 0 0 1
MSK 1 0 0 1

Contra Costa County Superior Court
MSK 0 1 1 0
C 0 0 1 0
GII 1 0 0 0

Contra Costa County*
PI 4 3 4 1
MSK 9 16 9 8
C 2 3 3 1
PSP 0 0 0 2
GII 2 7 3 5
UNK 1 0 0 0
SCI 1 2 0 0

*Detail by Contra Costa County departments on following page.
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Contra Costa County Employees’ Retirement Association

Semi-Annual Disability Retirement Report (Concluded)

Exhibit 5: Type of Disability by Injury/Illness Group

Employer 2013 2014 2015
1/1/2016 - 

06/30/2016

Contra Costa County
Animal Services

GII 0 0 1 0
Assessor

GII 0 0 1 0
Community Services

PI 1 0 0 0
Conservation and Development

MSK 0 1 0 0
Department of Child Support Services (DCSS)

C 0 1 0 0
Employment & Human Services Department (EHSD)

PI 0 1 2 0
MSK 4 2 2 1
C 0 1 1 1
GII 1 1 0 3
SCI 0 2 0 0

General Services Department
MSK 0 1 0 0
C 0 1 0 0

Health Services Department
PI 2 1 1 0
MSK 3 4 1 1
C 0 0 1 0
GII 1 4 1 1
UNK 1 0 0 0
SCI 1 0 0 0

Human Resources Department
GII 0 1 0 0

Public Works Department
MSK 0 3 0 0
GII 0 1 0 0

Probation Department
PI 0 1 1 1
MSK 0 0 1 1
C 1 0 0 0
PSP 0 0 0 1
GII 0 0 0 1

Sheriff’s Office
PI 1 0 0 0
MSK 2 5 5 5
C 1 0 1 0
PSP 0 0 0 1

Department 
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