CONTRA

COSTA

COUNTY

Employees’ Retirement Association
AGENDA

RETIREMENT BOARD MEETING

FIRST MONTHLY MEETING Retirement Board Conference Room
May 6, 2015 The Willows Office Park
9:00 a.m. 1355 Willow Way, Suite 221

Concord, California

THE RETIREMENT BOARD MAY DISCUSS AND TAKE ACTION ON THE FOLLOWING:
1. Pledge of Allegiance.
2. Accept comments from the public.

3. Approve minutes from the February 18, February 25, and March 11, 2015 Board
meetings.

4.  Routine items for May 6, 2015.

Approve certifications of membership.

Approve service and disability allowances.

Accept disability applications and authorize subpoenas as required.
Approve death benefits.

Accept Asset Allocation Report.

®Poo0 oW

CLOSED SESSION

5. The Board will go into closed session under Govt. Code Section 54957 to consider
recommendations from the Medical Advisor and/or staff regarding the following
disability retirement applications:

Member Type Sought Recommendation
Richard Carpenter ~ Service Connected Service Connected
Carolyn George Non-service Connected Non-service Connected
Misty Eidson Non-service Connected Non-service Connected

The Retirement Board will provide reasonable accommodations for
persons with disabilities planning to attend Board meetings who
contact the Retirement Office at least 24 hours before a meeting.




6.

7.

8.

OPEN SESSION

9.

10.

11.

12.

13.

CONFERENCE WITH LABOR NEGOTIATORS
(Government Code Section 54957.6)

Agency designated representatives:

Gail Strohl, Retirement Chief Executive Officer
Christina Dunn, Retirement Admin/HR Manager
Joe Wiley, CCCERA's Chief Negotiator

Employee Organization: AFSCME Local 2700
Unrepresented Employees: All CCCERA unrepresented positions

The Board will continue in closed session pursuant to Govt. Code Section
54956.9(d)(1) to confer with legal counsel regarding pending litigation:

a.

b.

Contra Costa County Deputy Sheriffs Association, et al., v. Board of
Retirement of Contra Costa County Employees’ Retirement Association, et al.,
Contra Costa County Superior Court, Case No.: MSN 12-1870, Court of
Appeal, 1st Appellate District, Division Four, Case No. A141913.

Contra Costa County Deputy Sheriffs Association, et al., v. Board of
Retirement of Contra Costa County Employees’ Retirement Association, et al.,
Contra Costa County Superior Court, Case No.: C15-00598.

The Board will continue in closed session pursuant to Govt. Code Section
54956.9(d)(4) to confer with legal counsel regarding initiation of litigation (one
potential case).

Consider and take possible action regarding whether on-call pay should be treated as
pensionable for retired hazardous materials specialist Paul Andrews.

Organizational and portfolio update from PIMCO.

Introduction to Board Interviews and update on consultant transition from Wurts.

Consider and take possible action to terminate Milliman contract.

Consider and take possible action to grant a 3% increase in base pay and a $500 lump
sum payment for all unrepresented staff, except for the Chief Executive Officer
position.

a.

b.

C.

Adopt BOR Resolution 2015-5 granting a 3% increase in base pay effective
July 1, 2015 and a lump-sum in the amount of $500, to be paid on July 10,
2015 for all unrepresented staff, except for the Chief Executive Officer
position.

Adopt the revised Attachment A to the CCCERA Resolution for Salary and
Benefits for Unrepresented Employees.

Adopt CCCERA Position Pay Schedules effective July 1, 2015.

The Retirement Board will provide reasonable accommodations for
persons with disabilities planning to attend Board meetings who
contact the Retirement Office at least 24 hours before a meeting.




14.

15.

Consider authorizing the attendance of Board and/or staff:
2015 Annual Limited Partners Meeting, DLJ Real Estate Capital Partners, June

a.

b.

C.
d.

Miscellaneous
a. Staff Report
b. Outside Professionals’ Report
c. Trustees’ comments

2, 2015, Los Angeles, CA.

2015 Client Conference, Adams Street, June 2-3, 2015, Chicago, IL.
Trustees’ Roundtable, CALAPRS, June 12, 2015, Burbank, CA.
SuperReturn US 2015, June 15-18, 2015, Boston, MA.

The Retirement Board will provide reasonable accommodations for
persons with disabilities planning to attend Board meetings who
contact the Retirement Office at least 24 hours before a meeting.




Meeting Date

“"CCCERA | Ao
COUNTY Agenda ltem

Emp oyees Retirement Association #3

MINUTES

RETIREMENT BOARD MEETING MINUTES

SPECIAL BOARD MEETING Retirement Board Conference Room
9:00 a.m. The Willows Office Park
1355 Willow Way, Suite 221

February 18, 2015 Concord, California
Present: Debora Allen, Scott Gordon, Brian Hast, Jerry Holcombe, John Phillips, Gabe Rodrigues,

Jerry Telles and Russell Watts
Absent: Louie Kroll, Karen Mitchoff and Todd Smithey
Staff: Gail Strohl, Retirement Chief Executive Officer, Kurt Schneider, Deputy Retirement

Chief Executive Officer; Timothy Price, Retirement Chief Investment Officer; Karen
Levy, Retirement General Counsel; Vickie Kaplan and Christina Dunn, Retirement
Administration Manager

Outside Professional Support: Representing:
None

1. Pledge of Allegiance
Hast led all in the Pledge of Allegiance.

2. Accept comments from the public

No members of the public offered comment.

3. Update from Investment Consultant Search Committee and staff regarding the finalist for the
General Investment Consultant Search

Price discussed the search rationale and search goals used in the Investment Consultant search
process. He also reviewed how the committee was formed and the assessment process and findings
obtained by Cortex Applied Research on current and former clients of Wurts and Associates. He
noted it was a very thorough process and felt Wurts and Associates was the strongest candidate.

Phillips reviewed the reasons the Investment Consultant Search Committee is recommending Wurts
and Associates noting all of their references were excellent.

Telles discussed the interviews with the prospective investment consultants noting he felt Wurts and
Associates had a very strong team and was impressed with them. He noted CCCERA would be their
3" largest client. He also thanked Price and his staff for completing all of the on-site visits of the
prospective investment consultant companies.

Allen reviewed the investment consultant search process noting using Cortex was beneficial.
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Strohl also commented on the process and thanked Price and the investment team for their hard
work.

Pigeon was present for subsequent discussion and voting.

Price discussed the planned transition and the role of Milliman during the transition.

Consultant presentation: Wurts and Associates — Scott Whalen, Edward Hoffman, Jeffrey
Macl.ean

Whalen reported their objective is to provide CCCERA with confidence. He gave an overview of
the firm noting the proposed team is Los Angeles based and leaders of the public sector service
team. They have 73 employees with a vast majority being investment professionals. They have over
$100 billion in assets under management and their largest clients are public funds. He stated they
are employee owned and have a boutique culture.

Hoffman reviewed their principles characterizing them as active. He commented on CCCERA’s
investment policy.

There was discussion on CCCERA’s investment policy, Wurts’ attendance at Board meetings,
governance structure, and similar sized peer groups.

Whalen reviewed the process of creating an asset allocation plan. Hoffman discussed their
Investment Model Evaluation Summary. He noted if the model was updated for CCCERA’s profile
it would come out different than what CCCERA currently has. He felt CCCERA’s asset allocation is

pretty solid.
MaclLean reviewed their organization structure noting staffing is near capacity.

Consider and take possible action to retain Wurts and Associates as the General Investment
Consultant

It was M/S/C to approve the investment consultant search committee’s recommendation to retain
Wurts & Associates as the general investment consultant subject to legal review and authorize the
CEO to sign the necessary contracts. (Yes: Allen, Gordon, Hast, Holcombe, Phillips, Rodrigues,

Telles and Watts)

CLOSED SESSION

The Board moved into closed session pursuant to Govt. Code Section 54956.81.

The Board moved into open session.

6.

7.

There was no reportable action related to Govt. Code Section 54956.81.

Consider and take possible action regarding repairs and upgrades to the Willows Office
Building _as recommended by Transwestern — Meredith Murphy, David Wilkinson, Jay
Martinovich

Murphy discussed the process regarding repairs and upgrades to the Willow Office Building noting
the initial projected cost of the project was $850,000. She reported the projected cost is now at $1.33
million noting the overall project will come in higher but the amount will not be known until after

the dry rot is removed.
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Murphy reviewed the construction bid process and reported BSM Construction was selected and
present to answer questions on the construction. Jay Martinovich, BSM Construction, gave an
overview of his firm noting they have over 300 employees and provide landscape, janitorial,
construction and other services. He noted BSM stands for Building Service Maintenance.

She reported the permit was applied for in June 2014 and expires 180 days later noting the permit
can be extended. She also reported if the project is not completed with this permit, costs will
increase by approximately 30% due to changes in Title 24 building code requirements.

In public comment, Carlo Baldacchino, AC Enterprises, stated that he was the lowest bidder and
does not understand why his bid was not considered. He stated he was not able to get his questions
answered from Transwestern.

The Board discussed the materials presented, the scope of work, professional liability insurance and
who is at risk, and extending the permit. The Board directed staff to get permit extension
information and speak to investment managers on how they would go about assessing repairs versus
the economic value of the property.

Pigeon was no longer present for subsequent discussion and voting.

8.

Conference Seminar Attendance

a. It was M/S/C to authorize the attendance of 1 Board member and 3 staff members at the
Institutional Investor Roundtable for Public & Taft Hartley Plans, April 22-24, 2015, Los
Angeles, CA. (Yes: Allen, Gordon, Hast, Holcombe, Phillips, Rodrigues, Telles and Watts)

Miscellaneous

(a) Staff Report—
None

(b) Outside Professionals’ Report -
None

(¢) Trustees’ comments —

Telles reported the SACRS nominating committee has decided on a slate for the SACRS Board
of Directors noting Gabe Rodrigues is being nominated for Vice President.

It was M/S/C to adjourn the meeting. (Yes: Allen, Gordon, Hast, Holcombe, Phillips, Rodrigues, Telles
and Watts)

Brian Hast, Chairman Jerry Telles, Secretary
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Employees’ Retirement Association

RETIREMENT BOARD MEETING MINUTES

MINUTES

Meeting Date

05/06/15
Agenda Item
#3

SECOND MONTHLY MEETING

9:00 a.m.

February 25, 2015

Retirement Board Conference Room
The Willows Office Park
1355 Willow Way, Suite 221

Concord, California

Present: Debora Allen, Scott Gordon, Brian Hast, Jerry Holcombe, Karen Mitchoff, John Phillips,
Gabe Rodrigues, Todd Smithey, Jerry Telles and Russell Watts

Absent: Louie Kroll and William Pigeon

Staff: Gail Strohl, Retirement Chief Executive Officer, Kurt Schneider, Deputy Retirement

Chief Executive Officer; Timothy Price, Retirement Chief Investment Officer; Karen
Levy, Retirement General Counsel;, and Christina Dunn, Retirement Administration

Manager
Outside Professional Support:

Masa Shiohira
Bob Helliesen

1. Pledge of Allegiance

Hast led all in the Pledge of Allegiance.

2. Accept comments from the public

Representing:
Wiley, Price & Radulovich LLP
Milliman

No members of the public offered comment.

Allen was present for subsequent discussion and voting.

CLOSED SESSION

The Board moved into closed session pursuant to Govt. Code Section 54957.6

The Board moved into open session.

3. CONFERENCE WITH LABOR NEGOTIATORS

(Government Code Section 54957.6)

Agency designated representatives:

Gail Strohl, Retirement Chief Executive Officer
Christina Dunn, Retirement Administration Manager
Joe Wiley/Masa Shiohira, CCCERA’s Chief Negotiator

Employee Organization: AFSCME Local 2700 and IFPTE Local 21
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Unrepresented Employees: All CCCERA unrepresented positions

There was no reportable action related to Govt. Code Section 54957.6.

It was the consensus of the Board to move to Item 8.

8.

Consider _and _take possible action to revise the CCCERA Unrepresented Emplovees
Resolution 2015-1 due to Local 21’°s disclaimer of interest

It was M/S/C to revise the CCCERA Unrepresented Employees Resolution 2015-1 due to Local 21°s
disclaimer of interest. (Yes: Allen, Gordon, Hast, Mitchoff, Phillips, Rodrigues, Smithey, Telles and

Watts)

Consider and take possible action to revise pay schedules to reflect Local 21’s disclaimer of
interest from representation of CCCERA employees

It was M/S/C to revise pay schedules to reflect Local 21°s disclaimer of interest from representation
of CCCERA employees. (Yes: Allen, Gordon, Hast, Mitchoff, Phillips, Rodrigues, Smithey, Telles
and Watts)

It was the consensus of the Board to move to Item 4.

4.

Review of total portfolio performance

Helliesen distributed a Flash Report for the period ending January 31, 2015. He reported on
CCCERA'’s performance for the quarter ending December 31, 2014 noting we are not far off from
our Asset Allocation. He reported CCCERA’s total fund return shows extraordinary results.

a. Consideration of any managers already under review or to be placed under review

Helliesen reviewed the managers on the Watch List and recommended removing Lord Abbett
from the Watch List.

It was M/S/C to remove Lord Abbett from the Watch List. (Yes: Allen, Gordon, Hast, Mitchoff,
Phillips, Rodrigues, Smithey, Telles and Watts)

b. Consideration of any changes in allocations to managers

There were no recommended changes in allocations to managers.

Consider and take possible action to adopt Resolution 2015-3 authorizing CCCERA CEO to
execute documentation to effectuate in-kind (non-cash) distributions

Levy gave an overview of the purpose of the resolution noting these transactions occur in private
equity investments within direct venture capital funds such as the DBL fund.

It was M/S/C to adopt Resolution 2015-3 Authorizing Administrator/Chief Executive Officer to
Execute Documentation for Investments as Required to Effectuate In-Kind (Non-Cash)
Distributions, removing the word “significant” from the first line of the last paragraph. (Yes: Allen,
Gordon, Hast, Mitchoff, Phillips, Rodrigues, Smithey, Telles and Watts)

Report from staff on semi-annual rebalancing

Price reported this is the mid-year rebalancing with a net effect of $112 million being moved
between investment managers.




10.

11.
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It was M/S/C to accept the semi-annual rebalancing report. (Yes: Allen, Gordon, Hast, Mitchoff,
Phillips, Rodrigues, Smithey, Telles and Watts)

Report from staff on change of PIMCO StocksPLUS Absolute Return portfolio manager

Price reported the change in not a leadership change but a portfolio manager change. He gave an
overview of the changes and will provide an update after his next on-site meeting in March 2015.

It was M/S/C to accept the report. (Yes: Allen, Gordon, Hast, Mitchoff, Phillips, Rodrigues,
Smithey, Telles and Watts)

Conference Seminar Attendance

(a) It was M/S/C to authorize the attendance of 1 staff member at the Angelo Gordon Investor
Conference, Angelo Gordon, April 7-8, 2015, New York, NY. (Yes: Allen, Gordon, Hast,
Mitchoff, Phillips, Rodrigues, Smithey, Telles and Watts)

(b) It was M/S/C to authorize the attendance of 1 staff member at the Institutional Investments
Executive Meeting, The Connex Group, April 19-21, 2015, Minneapolis, MN. (Yes: Allen,
Gordon, Hast, Mitchoff, Phillips, Rodrigues, Smithey, Telles and Watts)

(c) It was M/S/C to authorize the attendance of 2 Board members at the Annual CRCEA Spring
Conference, CRCEA, April 19-22, 2015, Ontario, CA. (Yes: Allen, Gordon, Hast, MitchofT,
Phillips, Rodrigues, Smithey, Telles and Watts)

Miscellaneous
(a) Staff Report —

Price reported that Paul McCauley, the chief economist of PIMCO, left the firm.

Schneider reported Segal completed an updated projection based on Milliman’s investment
return of 8.4%. He discussed changes on the mortality table made by the Society of Actuaries.

Dunn reported there was a change in the property manager contact at Transwestern from
Meredith Murphy to Amanda Monroe.

Strohl reported SACRS is doing more outreach due to only 45-50% of trustees attending
conferences; Staff is meeting with CPAS next week; and, Staff will be issuing an RFP for
property management services.

(b) Outside Professionals’ Report -
None
(¢) Trustees’ comments —

Hast and the Board thanked Mitchoff for her service. Hast reported Helliesen’s sister passed
away at the age of 64.

Mitchoff stated she has enjoyed serving on the Board and feels it is very interesting.

Allen asked that the NCPERS conference be on a future agenda.
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It was M/S/C to adjourn the meeting in memory of Helliesen’s sister. (Yes: Allen, Gordon, Hast,
Mitchoff, Phillips, Rodrigues, Smithey, Telles and Watts)

Brian Hast, Chairman Jerry Telles, Secretary




Meeting Date

CONTRA 05/06/15
i, ERA | scedaen

Emp 0)’665 Retirement Association #3

MINUTES

RETIREMENT BOARD MEETING MINUTES

FIRST MONTHLY MEETING Retirement Board Conference Room
9:00 a.m. The Willows Office Park
1355 Willow Way, Suite 221
March 11, 2015 Concord, California
Present: Debora Allen, Candace Andersen, Scott Gordon, Jerry Holcombe, Louie Kroll, John

Phillips, William Pigeon, Gabe Rodrigues, Todd Smithey, Jerry Telles and Russell Watts

Absent: Brian Hast

Staff: Gail Strohl, Retirement Chief Executive Officer, Kurt Schneider, Deputy Retirement
Chief Executive Officer; Timothy Price, Retirement Chief Investment Officer; Karen
Levy, Retirement General Counsel; Vickie Kaplan, Retirement Accounting Manager;
Karen Davis, Retirement Benefits Manager; and Christina Dunn, Retirement
Administration Manager

Outside Professional Support: Representing:
Harvey Leiderman Reed Smith LLP

1. Pledge of Allegiance
Phillips led all in the Pledge of Allegiance.

2. Accept comments from the public

Phillips introduced newly appointed trustee, Candace Andersen, who is replacing Karen Mitchoff.
Andersen reviewed her background and past experience noting she is delighted to be serving on the
Board.

3. Routine Items

A revised Item #3a, Certification of Memberships, was distributed. Dunn noted the changes to the
report were typing errors in the Employer Name section.

It was M/S/C to approve the revised routine items for the March 11, 2015 meeting. (Yes: Andersen,
Gordon, Holcombe, Kroll, Phillips, Pigeon, Rodrigues, Smithey and Watts)

Allen and Telles were present for subsequent discussion and voting.
CLOSED SESSION

The Board moved into closed session pursuant to Govt. Code Section 54957 and 54956.9(d)(4) (two
cases).
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The Board moved into open session.

4. It was M/S/C to accept the Medical Advisor’s recommendation and grant the following disability
benefits:

(a) Robert Ryan — Service Connected (Yes: Allen, Andersen, Gordon, Phillips, Pigeon, Rodrigues,
Smithey, Telles and Watts)

(b) James Argo — Service Connected (Yes: Allen, Andersen, Gordon, Phillips, Pigeon, Rodrigues,
Smithey, Telles and Watts)

(c) Renee Hunter — Non-service Connected (Yes: Allen, Andersen, Gordon, Phillips, Pigeon,
Rodrigues, Smithey, Telles and Watts)

5. There was no reportable action related to Govt. Code Section 54956.9(d)(4) (two cases). Andersen
recused herself from the second item.

6. Consider and take possible action to adopt Resolution 2015-4 establishing a replacement
benefits plan for CCCERA employees, as previously provided under the County’s plan

Levy reviewed her memo on Internal Revenue Code (I.R.C.) Section 415 noting this item relates to
CCCERA becoming an independent district. The CERL requires each County and District to
establish and administer its own replacement benefits program for members who retirement benefits
are limited by Section 415 of the LR.C. She noted the resolution will provide a replacement plan
identical to the one previously offered by the County to CCCERA staff.

Leiderman discussed the limits and the amount it can change based on COLA increases and age at
retirement.

Pigeon was no longer present for subsequent discussion and voting.

It was M/S/C to adopt Resolution 2015-4 establishing the Contra Costa County Employees’
Retirement Association Replacement Benefits Plan with corrections and delegate the administration
of the Plan to the CCCERA Chief Executive Officer. (Yes: Allen, Andersen, Gordon, Phillips,
Rodrigues, Smithey, Telles and Watts)

7. Consider and take possible action to approve SACRS Board of Director nominees for the 2015-
2016 elections

Telles reported the candidate statements were not included with the agenda and would like this item to
be tabled until the March 19, 2015 meeting. Strohl noted the candidate statements were in the Board
members mailboxes.

It was the consensus of the Board to table this item until the March 19, 2015 Board meeting.

8. Consider and take possible action on the SACRS Proxy Voting Form

It was M/S/C to appoint Debora Allen as the SACRS Voting Delegate. (Yes: Allen, Andersen,
Gordon, Phillips, Rodrigues, Smithey, Telles and Watts)

It was M/S/C to appoint Gabe Rodrigues as the Alternate Voting Delegate. (Yes: Allen, Andersen,
Gordon, Phillips, Rodrigues, Smithey, Telles and Watts)

9, Conference Seminar Attendance




(2)

(b)

(c)
(d
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It was M/S/C to authorize the attendance of 2 Board members at the Annual Conference,
NCPERS, May 2-7, 2015, New Orleans, LA. (Yes: Allen, Andersen, Gordon, Phillips,
Rodrigues, Smithey, Telles and Watts)

It was M/S/C to authorize the attendance of 2 Board members and 1 staff member at the 26"
Annual Meeting, ARES EIF, May 18-21, 2015, Palm Beach, FL. (Yes: Allen, Andersen,
Gordon, Phillips, Rodrigues, Telles and Watts)

No action taken on New Trustees Institute, IFEBP, June 15-17, 2015, San Francisco, CA.

No action taken on Advanced Trustees and Administrators Institute, IFEBP, June 15-17, 2015,
San Francisco, CA.

10. Miscellaneous

(2)

(b)

(©

Staff Report —

Strohl reminded the Board the deadline for filing Form 700 is April 1, 2015; She reported an
RFP for the property manager and leasing services has been issued; Strohl reported she
attended the CALAPRS General Assembly noting LACERA’s Chief Information Officer gave
a presentation on security and we are looking to incorporate some of the ideas presented.

Price reminded the Board that there is a special meeting next week on Thursday. The topic of
the meeting is best practices of property management.

Outside Professionals’ Report -
None

Trustees’ comments —

Watts reported he, Gordon, Phillips, Strohl, Price and Chu visited Wurts in Seattle and felt it
was a very good onsite visit. Watts also attended the CALAPRS General Assembly and he felt

it was a good conference.

Phillips commented on the 1* speaker at the CALAPRS General Assembly noting he felt he
was a good speaker. The speaker discussed inflation, asset allocation models and downward

trend of interest rates.

Smithey noted if anyone is interested in the slides from the CALAPRS presentations, they are
at CALAPRS.org\GA2015.

It was M/S/C to adjourn the meeting. (Yes: Allen, Andersen, Gordon, Phillips, Rodrigues, Smithey,
Telles and Watts)

Brian Hast, Chairman Jerry Telles, Secretary




CONTRA COSTA COUNTY EMPLOYEES' RETIREMENT ASSOCIATION

BOARD OF RETIREMENT
Page 1
Items requiring Board Action
A. Certifications of Membership — see list and classification forms.

B. Service and Disability Retirement Allowances:
Effective  Option

Name Number Date Type Group
Brady, Jennifer 40652 02/28/15 SR IT & III
Bryan, Peggy 44815 01/31/15 SR IT & III
Carter, Jaynene 60281 02/07/15 SR III
Davis, Karen 63710 03/31/15 SR I
Drake, Carolyn 63192 01/20/15 SR IT & III
Gill, Nivanjit 48366 02/28/15 SR III
Howell, Glenn 69129 01/31/15 SR III
Kerwin, Kathleen 61733AP 02/01/15 SR I
Kirby, Kent 69195 01/24/15 SR S/A
Lambert, James 41134 01/24/15 SR S/A
Lew, Charolette 69072 01/31/15 SR III
Lew, Pattie 66335 02/01/15 SR 111
Obermeyer, Doreen 69373 02/03/15 SR III
O'Brien, Patrick 60197 01/04/15 SR S/A
Redler, Jay 60794 02/18/15 SR I1I
Sarrach, Sandra 68036 01/31/15 SR ITI
Shubat, Michael 61099 02/11/15 SR III

May 6, 2015

Meeting Date

05/06/15
Agenda ltem
#4

Selected
Unmod
Unmod
Unmod

Option 1
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod

Option 2
Unmod
Unmod
Unmod

C. Disability Retirement Applications: The Board’s Hearing Officer is hereby authoriz
issue subpoenas in the following cases involving disability applications:

Name Number Filed Type
None

D. Deaths:

Name Date of Death Employer
Adams, Catherine 4/4/2015  Beneficiary
Antaran, Charito 3/31/2015 Contra Costa County
Berry, Thural 3/31/2015 Contra Costa County
KEY: Group Option Type
I =Tierl * = County Advance NSP = Non-Specified
II = Tier II Selected w/option SCD = Service Disability
III = Tier III SR = Service Retirement
S/A = Safety Tier A NSD = Non-Service Disability

S/C = Safety Tier C




CONTRA COSTA COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION

Page 2

KEY:

Blank, Faye
Brandoff, Arthur
Bugri, Mary

Ellis, James

Gass, John
Hammond, Charles
Hardesty, Nellie
Horsfall, Sharon
Jones, Charles
Keane, Patricia
Kennedy, Rose
Kubasek, Winifred
Mussano, Louis
Rivera, Marlene
Silva, Melvin
Striplin, Rose

Vanden Heuvel, Terrance

Waterfall, Edna

Weyerhaeuser, Robert

Group
I =Tierl
II = Tier I1
III = Tier III
S/A = Safety Tier A
S/C = Safety Tier C

BOARD OF RETIREMENT

4/9/2015
4/15/2015
4/19/2015
4/18/2015
4/23/2015

4/7/2015

04/15/15
3/11/2015

4/4/2015
3/29/2015
3/16/2015
3/24/2015
4/23/2015
2/28/2015
4/16/2015
3/23/2015
3/26/2015

4/2/2015
4/16/2015

Option

Contra Costa County
Contra Costa County
Beneficiary

May 6, 2015

San Ramon Valley Fire District
Moraga-Orinda Fire District

Contra Costa County
Contra Costa County
Beneficiary
Beneficiary
Contra Costa County
Contra Costa County
Beneficiary

Moraga-Orinda Fire District

Contra Costa County
Beneficiary
Beneficiary
Contra Costa County
Beneficiary
Contra Costa County

* = County Advance

Selected w/option

Type
NSP = Non-Specified
SCD = Service Disability
SR = Service Retirement
NSD = Non-Service Disability




Meeting Date
05/06/15
CERTIFICATION OF MEMBERSHIPS Agenda Item
#4a
Employee Membership
Name Number Tier Date Employer
Alemu, Hanna 79394 P5.3 03/01/15 Contra Costa County
Allen, Karen 74942 P5.2 03/01/15 Contra Costa County
Aziz-Noori, Monizla 74398 P5.2 03/01/15 Contra Costa County
Bailey, Garrin 79358 P5.2 03/01/15 Contra Costa County
Barnett, Rebecca 81209 P5.2 03/01/15 Contra Costa County
Barrera, Alicia 81381 P5.2 03/01/15 Contra Costa County
Bennett Nutt, Willis 79448 P5.2 03/01/15 Contra Costa County
Bermudez, Noemi 77981 P5.2 03/01/15 Contra Costa County
Bill, Katrina 81277 P5.2 02/01/15 Contra Costa County
Birdsall, Joanne 81435 P5.2 03/01/15 Contra Costa County
Brannon, LaShondra 81387 P5.2 03/01/15 Contra Costa County
Broussard, Monique 80541 P5.2 03/01/15 Contra Costa County
Brown, Michelle 81389 P5.2 03/01/15 Contra Costa County
Brugarin, Marilen 81347 P5.2 03/01/15 Contra Costa County
Bryant, Aronda 81407 P5.2 03/01/15 Contra Costa County
Cahambing, Mylene 81295 P5.2 03/01/15 Contra Costa County
Calimeris, Alexis 79575 P5.3 03/01/15 Contra Costa County
Calloway, Loretta 79693 P5.2 02/01/15 Contra Costa County
Calvario, Veronica 76335 P5.2 03/01/15 Contra Costa County
Camberos Mendoza, Adriana 81278 P5.2 03/01/15 Contra Costa County
Carroll, Diane 81390 P5.2 03/01/15 Contra Costa County
Chaidez, Angelica 81401 P5.2 03/01/15 Contra Costa County
Chan, Erica 80078 P5.3 03/01/15 Contra Costa County
Chan, Stephanie 81398 P5.2 03/01/15 Contra Costa County
Chang, Jacquelyn 81296 P5.2 03/01/15 Contra Costa County
Charm, Anne 79805 P5.3 03/01/15 Contra Costa County
Chavez, Cynthia 81383 P5.2 03/01/15 Contra Costa County
Chhav, Lon 81281 SIE 03/01/15 CCC Fire Protection District
Childers, Pamela 80644 P5.2 03/01/15 Contra Costa County
Chowdhury, Partha 73389 P5.3 03/01/15 Contra Costa County
Citero, Francisca 54194 I 03/01/15 CCCERA
Cloud, Preston 73315 S/ID 03/01/15 CCC Fire Protection District
Collins, Darnette 78634 P5.2 03/01/15 Contra Costa County
Cook, Dwayne 81405 P5.2 03/01/15 Contra Costa County

I =Tierl

P4.2 = PEPRA Tier 4 (2% COLA)

S/A = Safety Tier A

Il = Tier Il

P4.3 = PEPRA Tier 4 (3% COLA)

S/C = Safety Tier C

111 = Tier 111

P5.2 = PEPRA Tier 5§ 2% COLA)

S/D = Safety Tier D

P5.3 = PEPRA Tier 5 (3% COLA)

S/E = Safety Tier E
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CERTIFICATION OF MEMBERSHIPS

Employee Membership
Name Number Tier Date Employer
Cortez, Enrique 79544 P5.3 03/01/15 Contra Costa County
Cruz, Melissa 79820 P5.3 03/01/15 Contra Costa County
Cruz-Allas, Magnolia 80528 P5.2 03/01/15 Contra Costa County
Davis, Shafica 81391 P5.2 03/01/15 Contra Costa County
Diaz, Josephine 81279 P5.2 03/01/15 Contra Costa County
Dominguez, Kayla 71207 P5.2 03/01/15 Contra Costa County
Duran, Stephani 81431 P5.2 03/01/15 Contra Costa County
Ely, Sarah 81254 P5.2 02/01/15 Contra Costa County
Erby, Leana 80657 P5.2 03/01/15 Contra Costa County
Erwin, Joyce 72891 il 03/01/15 Contra Costa County
Evans, Judith 81320 P5.2 03/01/15 Contra Costa County
Flower, Jbrandon 81268 S/D 03/01/15 CCC Fire Protection District
Fuchs, Dylan 81282 S/E 03/01/15 CCC Fire Protection District
Garcia-Astorga, Martha 81384 P5.2 03/01/15 Contra Costa County
Germany, Donna 81393 P5.2 03/01/15 Contra Costa County
Gianino, Zaiga 78330 P5.3 03/01/15 Contra Costa County
Golden, Jennifer D3406 P4.3 03/01/15 Central Contra Costa Sanitary Dist.
Gottieb, Dean 81379 P5.2 03/01/15 Contra Costa County
Green, Randolph 81266 S/E 03/01/15 CCC Fire Protection District
Grijalva, Camerina 81394 P5.2 03/01/15 Contra Costa County
Gujjula, Prashanthi 81337 P5.2 03/01/15 Contra Costa County
Guzman, Omar 76834 P5.2 03/01/15 Contra Costa County
Herd, Cynthia 81385 P5.2 03/01/15 Contra Costa County
Hespen, Roberta 46112 I} 03/01/15 Contra Costa County
Hiersch, Emily 69031 P5.2 03/01/15 Contra Costa County
Howell, Marilyn 81396 P5.2 03/01/15 Contra Costa County
Huynh, Kim 81429 P5.2 03/01/15 Contra Costa County
Jimenez, Jessica 80654 P5.2 03/01/15 Contra Costa County
Jimenez, Luis 81397 P5.2 03/01/15 Contra Costa County
Jordan, Tamika 81399 P5.2 03/01/15 Contra Costa County
Kaur, Kamaljeet 81400 P5.2 03/01/15 Contra Costa County
Kerksieck, Scott 81264 S/E 03/01/15 CCC Fire Protection District
Khansuwong, Sriamporn 78378 P5.2 03/01/15 Contra Costa County
Kiernan, Casey 81283 S/E 03/01/15 CCC Fire Protection District
Key:
I="Tierl P4.2 = PEPRA Tier 4 (2% COLA) S/A = Safety Tier A
11 = Tier 11 P4.3 = PEPRA Tier 4 (3% COLA) S/C = Safety Tier C

111 = Tier 111
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Employee Membership
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King, Michael 78603 P52 03/01/15 Contra Costa County
Knapp, Garrett 81284 S/E 03/01/15 CCC Fire Protection District
Larieau, Amber 81321 P5.2 03/01/15 Contra Costa County
Lashley-Cornell, Eric 76870 P5.2 03/01/15 Contra Costa County
Leftridge, Deborah 80711 P5.2 03/01/15 Contra Costa County
Lehman, Tara 67603 il 03/01/15 Contra Costa County
Lewis, Shamar 79666 P5.2 03/01/15 Contra Costa County
Li, Deirdre 81414 P5.2 03/01/15 Contra Costa County
Li, Fae D9500 P5.3 03/01/15 Superior Court
Ly, Catherine 80302 P5.3 03/01/15 Contra Costa County
Mackusick, Angela 81392 P5.2 03/01/15 Contra Costa County
|Magbanua, Amy 81118 P5.3 03/01/15 Contra Costa County
Marrs, Shannon 81419 P4.3 03/01/15 CCCERA
Martin, Shannon 80538 P5.2 03/01/15 Contra Costa County
Martinez, Imelda 76337 P5.2 03/01/15 Contra Costa County
Martinez, Sonia 81322 P5.2 03/01/15 Contra Costa County
McDermott, Carin 81323 P5.2 03/01/15 Contra Costa County
McElroy, Gylinda 81309 P5.2 03/01/15 Contra Costa County
Melgoza, Fernando 78817 P5.2 03/01/15 Contra Costa County
Miles, Elizabeth 81450 S/E 03/01/15 Contra Costa County
Miller, Cheri 81409 P5.2 03/01/15 Contra Costa County
Mobley, Henry 81408 P5.2 03/01/15 Contra Costa County
Moncibais, Nathan 71403 S/E 03/01/15 CCC Fire Protection District
Moore, Amelia 81335 P5.2 03/01/15 Contra Costa County
Moser, Sandra 81311 P5.2 03/01/15 Contra Costa County
Mullins, Riva 81312 P5.2 03/01/15 Contra Costa County
Murphy, Michelle 81412 P5.2 03/01/15 Contra Costa County
Naoom, Shirly 79289 P5.2 03/01/15 Contra Costa County
Neal, Marjorie 81328 P5.2 03/01/15 Contra Costa County
Ng, Joanne 81293 P5.3 03/01/15 Contra Costa County
Ocampo, Tuong-Vy 81333 P5.2 03/01/15 Contra Costa County
Pacheco, Ryan 81440 P5.2 03/01/15 Contra Costa County
Paez Jr., Marco 81288 SIE 03/01/15 CCC Fire Protection District
|Page-Pressley, Sharon 80137 P5.2 03/01/15 Contra Costa County

I=Tierl

P4.2 = PEPRA Tier 4 (2% COLA)

S/A = Safety Tier A

Il = Tier Il

P4.3 = PEPRA Tier 4 (3% COLA)

S/C = Safety Tier C

111 = Tier 111

P5.2 = PEPRA Tier 5 (2% COLA)

S/D = Safety Tier D
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S/E = Safety Tier E
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Park, Mi Jung 81403 P5.3 03/01/15 Contra Costa County
Pauig, Karlamaida 78944 P5.3 03/01/15 Contra Costa County
Perez, Tara 71105 P5.2 03/01/15 Contra Costa County
Petersen, Michael 81444 P5.2 03/01/15 Contra Costa County
Powell, Damon 80722 P5.2 03/01/15 Contra Costa County
Rahyab, Lina 81290 P5.3 03/01/15 Contra Costa County
Ramella, Ulrike 81404 P5.2 03/01/15 Contra Costa County
Rhines, Rebecca 81367 P5.2 03/01/15 Contra Costa County
Rich, Adam 81265 S/E 03/01/15 CCC Fire Protection District
Ridgley, Diane 80551 P5.2 03/01/15 Contra Costa County
Roper, Nichole 81148 P5.2 03/01/15 Contra Costa County
Rothschild, Kiah 81310 P5.2 03/01/15 Contra Costa County
Ruiz, Monigue 80256 P5.2 03/01/15 Contra Costa County
Ruiz-Harlow, Susan 81406 P5.2 03/01/15 Contra Costa County
Shepherd, Whitney D9500 P5.3 03/01/15 Superior Court
Sipai, Dianaliza 81364 P5.2 03/01/15 Contra Costa County
Smith, Aijah 81366 P5.2 03/01/15 Contra Costa County
Smith, Cynthia 74531 1] 03/01/15 Contra Costa County
Smithonic, Janel 80650 S/D 03/01/15 Contra Costa County
Souza, Jeffrey 79893 S/ID 03/01/15 Contra Costa County
Steingass, Alan D3406 P4.3 03/01/15 Central Contra Costa Sanitary Dist.
Stiehr, Joetta 81294 P5.3 03/01/15 Contra Costa County
Sullivan, Christina 81324 P5.2 03/01/15 Contra Costa County
Sutton, Ryan 81395 P5.2 03/01/15 Contra Costa County
Thomas, Monica 81365 P5.2 03/01/15 Contra Costa County
Uwaechie, Fidelia 76202 P5.3 03/01/15 Contra Costa County
Veal, Karla-Monique 81382 P5.2 03/01/15 Contra Costa County
Warren, Samari 81326 P5.2 03/01/15 Contra Costa County
White, Holland 79941 P52 03/01/15 Contra Costa County
Whytus, April 81334 P5.2 03/01/15 Contra Costa County
Yaranon, Anna 81332 P5.2 03/01/15 Contra Costa County
Yuhre, Joleen 80606 P5.2 03/01/15 Contra Costa County
Yumul, Agripina 75820 P5.2 03/01/15 Contra Costa County

I=Tierl

P4.2 = PEPRA Tier 4 (2% COLA)

S/A = Safety Tier A

11 = Tier 11

P4.3 = PEPRA Tier 4 (3% COLA)

S/C = Safety Tier C

111 = Tier 11T

PS5.2 = PEPRA Tier 5 2% COLA)
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TIER CHANGES

Employee New Effective
Name Number |[Old Tier| Tier Date Employer Reason for Change

Alderton, Josiah 80628 P5.2 S/E 03/01/2015 {Contra Costa County DSA recruit to Sheriff
Becnel, Laurel Lenzi D9500 P5.3 i 11/01/2014 |Superior Court Reciprocity

Bhela, Sukhdeep 80530 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Biernacki, Adam 80527 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Culberson, Eric 80543 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Durant, Vincent 80542 P5.2 S/IE 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Fiore, William 80534 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Garcia, Gerard 80805 S/ID S/A 11/01/2014 [CCC Fire Protection Dist. |Reciprocity

Guillermo, Mario 80533 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Gyurina, Kyle 80517 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Hofmann, Anton 80516 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Ly, Son 80627 P5.2 S/IE 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Mullins, Jordan 81057 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Nevins, David 80518 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Norquist, Blake 80633 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Oyhancabal, David 80514 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Robb, Brandon 78555 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Robinson, Turner 80513 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Sanchez, Angela 80515 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Santoni, Vince 80521 P5.2 S/E 03/01/2015 |{Contra Costa County DSA recruit to Sheriff
Scannell, Richard 80596 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Shabanoff, Alexei 80532 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Shaw, Jason 80531 P5.2 S/E 03/01/2015 [Contra Costa County DSA recruit to Sheriff
Smith, Cassandra 80511 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Sponseller, Nikolaus 80510 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Steiner, Stephanie 80785 P5.3 1] 11/01/2014 |Contra Costa County Reciprocity

Sullivan-Guzman, Alexander 80634 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Tarrant, Bryan 80812 S/D S/A 11/01/2014 {Contra Costa County Reciprocity

Taylay, Harry 80508 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Tindall, Dillon 80632 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Ward, Steven 80599 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff
Weich, Adam 80598 P5.2 S/E 03/01/2015 |Contra Costa County DSA recruit to Sheriff

Key:
I=Tierl P4.2 = PEPRA Tier 4 (2% COLA) S/A = Safety Tier A

11 = Tier 11

P4.3 = PEPRA Tier 4 (3% COLA)

S/C = Safety Tier C

11 = Tier 111

P5.2 = PEPRA Tier 5 2% COLA)
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Employees’ Retirement Association Agenda Item

#9
MEMORANDUM

Date: May 6, 2015
To: CCCERA Board of Retirement
From: Kurt Schneider, Deputy Retirement Chief Executive Officer

Subject:  Consider and Take Possible Action Regarding Whether On-Call Pay Should Be
Treated As Pensionable For Retired Hazardous Materials Specialist Paul Andrews

Executive Summary

Paul Andrews retired from county service as a Hazardous Materials Specialist II on March 27,
2014. At the time of his retirement, significant amounts of on-call pay in the final average salary
period were noted. Mr. Andrews’ retirement allowance calculation was made including only the
amount of on-call pay that appeared to be the average on-call pay for the Incident Response
Team for that period of time, and excluding amounts in excess of that amount. The exclusion
was made pending the Board's final determination of whether and to what extent any on-call pay
should be included in Mr. Andrews’s pension calculation. CCCERA proceeded to gather
information and records regarding on-call pay in general and, in particular, how on-call pay was
assigned, scheduled and handled by the department and the extent to which it was required,
scheduled and spread among the grade or class of Hazardous Materials Specialists. This
memorandum summarizes staff’s findings.

After considering all information available to the Board pertaining to Mr. Andrews’s on-call pay,
including information provided by Mr. Andrews, his employer, and CCCERA, the Board may
consider the best approach to addressing this matter. Possible approaches include:

(a) Final determination by the Board based on the information before the Board
regarding whether and to what extent the on call pay should be excluded from Mr.
Andrews’s benefit calculation. The information shows as follows:

(1) The on-call pay excluded from Mr. Andrews’ benefit calculation was for work
not required and worked by all in the grade or class (i.e., all Hazardous
Materials Specialists) during the same time period. Therefore, it is non-
pensionable overtime pay. On that basis, the Board may determine that the
on-call pay at issue should be excluded from Mr. Andrews's benefit
calculation. Pensionable on-call pay would be limited to pay for on-call work
that was required and worked by all Hazardous Materials Specialist IIs during
the same time period, regardless of whether or not they were part of the
Incident Response Team.
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(ii) This particular County department did not require on call work equally of all
hazardous materials specialists. Individuals were allowed to sign up or swap
voluntarily for additional on call hours. Mr. Andrews volunteered for
substantially more hours than was average. The variable nature of on call
scheduling and sign up practices in this particular department led to
significant on call pay to the retiring member in the final average salary year.
Therefore, on a separate and independent basis, the Board may determine that
the on call pay at issue should be excluded from the member's pension
because the member caused his final compensation to be “improperly
increased” (the language in the CERL statute) by voluntarily signing up for on
call work at the end of his career beyond what was required of all during the
same time period;

(b) further hearings to develop any additional facts the Board may determine are needed;
or

(c) further hearings before a hearing officer, as authorized under Government Code
Section 31533.

Background

On March 27, 2014, Paul Andrews retired from Contra Costa County Health Services. The
Member was hired by Contra Costa County Health Services on March 19, 1990, as a Hazardous
Materials Specialist and became a CCCERA member on April 1, 1990. The Member was
promoted to Hazardous Materials Specialist II (County Job Code V4VC(), effective May 1, 1992,
a position that was held until retirement. The Member retired with over 24 years of Safety
service, which means the initial unmodified retirement allowance is 73.1% of Final Average
Salary or about $126,000 per year.

In July of 2002 the Member began receiving pay under Pay Code B95, which is a bonus for
assignment to the Hazardous Materials Incident Response Team (IRT), as well as pay under Pay
Code D33 — On Call Pay, which is pay that IRT members receive for serving on call duty.
Between July 2002 and March 2013 the Member received the IRT bonus every month and
earned an average of 48 hours of On Call Pay per month. Between April 2013 and March 2014,
the Member’s final 12 months of employment, the average On Call Pay increased to 102 hours

per month.

The following chart shows the Member’s compensation for each of the five 12-month periods
preceding retirement broken out by four pay categories. The initial retirement allowance is
shown in red as a point of reference.
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Chart 1
Member’s Annual Compensation during Final Five Years of Employment
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Hazardous Materials Incident Response Team On Call Pay

The following information was provided to CCCERA by the Assistant Director of the County's
Health Services Hazardous Materials Division. On any given day, six Hazardous Materials
Specialists who are assigned to the IRT are on call. While on call, the team members are subject
to being called back to duty should an emergency arise. While team members are on duty, either
during their normal shift or while being called back to duty, they receive no on call pay. While
team members are on call (and off duty) they receive one hour of pay for each four hours of on
call time served. This means that on a weekend or holiday a team member could earn up to six
hours of on call pay, assuming they are not called back to duty, and on a workday they could
earn up to four hours of on call pay.

The following chart shows the number of hours of on call pay the Member received each month
since first being assigned to the IRT in 2002.
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Chart 2
On Call Hours per Month
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The data shows that the average number of on call hours for this retiree more than doubled in the
final year of employment from 48 hours to 102 hours. The department has confirmed that during
December 2013 and January 2014 the Member was either on duty or on call the entire two-
month period except for 48 hours.

This is not the first time CCCERA staff has analyzed the on call pay of a Hazardous Materials
IRT member. In February 2013 another IRT member retired with a similar pattern. Staff
contacted the employer to learn how the on call duty was assigned. We were told that the
Hazardous Materials Specialists have had more on call pay in recent years due to staffing issues
which requires each Specialist to work more on call duty than was required in past years. This
supposedly explains why recent retirees appear to have a “spike” in their on call pay late in their
careers.

This explanation, however, is not supported by the data that was collected. An analysis of all
Hazardous Materials Specialist retirements since on call pay began being included in
Compensation Earnable showed that for all but two individuals, the amount of on call pay
received increased prior to retirement regardless of how recently they retired. Although the
average amount of on call pay for Hazardous Materials Specialists has increased in recent years,
in any given time period, those with the highest amount of on call pay are those individuals who
are within one year of retirement.
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The department’s explanation is not only at odds with the historical data, it is also not supported
by the compensation data of the current retiree being analyzed. If the department’s explanation in
2013 was correct, the current retiree should also show an increase in on call pay during the
period from March 2012 through February 2013. This was not the case, and in fact, the current
retiree had a personal all-time low for on call duty in February 2013 (the same month the
previous IRT member retired) and did not show an increase until April 2013, exactly 12 months
prior to his retirement in late March of 2014. This particular IRT member was not working
additional on call duty, relative to his own work history, prior to April 2013.

The attached charts illustrate the numbers of on call hours served per month for each IRT
member during the period from January 1, 2013, through May 31, 2014. The charts include data
for 15 individuals of which either 12 or 13 were active each month. In order to analyze the data it
has been split into four charts dividing the members into the following categories:

Legacy Members who actually retired during the period

Legacy Members eligible to retire (or within one year of eligibility)
Legacy Members ineligible to retire

PEPRA Members

The data shows a correlation between the amount of on call duty a members serves and whether
the member is near retirement. Note that this does not prove that members increase their on call
duty because they are approaching retirement. Another plausible explanation is that the members
near retirement are also the members with the most service and experience, and it may be
beneficial to the department (and the public) to have those members on call as much as possible.
Regardless of the explanation, the plan is not designed or funded to account for this. The reason
for basing a member’s retirement allowance on the final compensation is to ensure the retirement
allowance reflects all salary increases due to inflation, merit, and promotion that occur
throughout the member’s career, not to allow members to work additional hours near retirement
to increase their retirement allowances.

Impact on CCCERA

When a member’s compensation increases (due to an increase in on call duty or for any other
reason) the employee and employer contributions to CCCERA also increase. The increase in
contributions, however, does not cover the increased cost of the retirement allowance. The
increase in contributions, in this case, is only for one year, but the retirement allowance is based
on the increased compensation multiplied by more than 24 years of service.

The amount of on call pay the retiree was receiving increased from approximately $25,000 per
year to $52,000 per year. This results in an increase in the unmodified retirement allowance of
over $19,700 per year ($27,000 x 73.1%). The present value of the $19,700 increase in the
annual retirement allowance is approximately $306,000, while the contribution increase was only
about $23,000, causing an increase the County’s Unfunded Actuarial Accrued Liability of
$283,000, to be paid with interest over an 18 year period, primarily by the Sheriff’s Department,
since the member is a County Safety member.
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Exclusions from Compensation for Retirement Purposes

This member retired in March 2014, during the period CCCERA was under a court ordered stay
and prevented from implementing Assembly Bill 197 or changing its Compensation Policy. In
this unique situation, therefore, due to the date of retirement, CCCERA must apply the rules in
effect at the time. These include, but are not limited to, CERL Sections 31461 and 31539. While
CCCERA had established and implemented a procedure to identify compensation paid to
“enhance” a member’s retirement benefit as required by Section 31542 (added in 2012 as part of
AB 340), CCCERA was precluded by the Stay Order from implementing the portion of AB 197
that authorizes the Board to exclude such “enhancements.” Although requested by CCCERA, the
Superior Court did not modify the Stay Order to allow such exclusion.

The law applicable to Mr. Andrews’s pension calculation includes CERL Section 31461. It
defines “compensation earnable” as “the average compensation as determined by the [retirement]
board, for the period under consideration upon the basis of the average number of days ordinarily
worked by persons in the same grade or class of positions during the period, and at the same rate
of pay.” The Policy in effect then and applicable to Mr. Andrews’s pension calculation
designated “standby pay” as pensionable, but excluded overtime pay. While it was understood
that on-call pay is similar to standby pay and generally treated as pensionable, it was not known
to the Retirement Board until fairly recently that on-call pay resulted in irregular spikes in
compensation during the final average salary for some members and was not spread equally
among all members in the same grade or class of positions during the period. In light of that, the
Board is now called upon to determine whether and to what extent on-call pay qualifies as
“compensation earnable.”

Additionally, Government Code Section 31539 is also applicable here. The section was in effect
before the enactment of AB 197 and the ensuing litigation and stay. It allows the Board to
exclude compensation if: “The member caused his or her final compensation to be improperly
increased or otherwise overstated at the time of retirement.” In order to for the Board to make
this determination, it will need to review the circumstances under which on-call work was
scheduled for this member as well as other Hazardous Materials Specialists during the same
period at the County Hazardous Materials Division, a division within the County Department of

Health Services.
On-Call Pay Practices at the County Hazardous Materials Division

The compensation in question is on call pay, which was paid under County Pay Code D33. The
circumstances under which this member earns on call pay are outlined in Section 9 of the
Memorandum of Understanding between Contra Costa County and Public Employees Union,
Local One, July 1, 2013 — June 30, 2016. Under the MOU it is the department head or his

designee who assigns on-call duty.

The Department Head designates and approves those permanent full-time or part-time
employees who will be assigned to on-call duty.

6
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In practice, we are told, it is the Assistant Director of the Hazardous Materials Division who
maintains the on-call schedule for the Incident Response Team. Once the on-call schedule is
issued, those assigned to on-call duty are not necessarily required to serve that duty. Team
members are allowed to trade shifts, give up shifts, or volunteer for shifts that others wish to give

up.

As a result, the on-call duty is not spread equally among the team members, and team members
tend to work more on-call duty when the on-call pay has a greater value, that is, during the final
compensation period. All assigned and voluntary on-call duty is paid using the same pay code
even though the MOU only describes pay when the employee is assigned to on-call duty.

One interpretation is that the on call duty originally assigned to the member is the on call duty
that is eligible for on call pay under the MOU, and it is only that on call pay that the Board
determined was included for retirement purposes in its pre-AB 197 compensation policy. The
Board never considered (or was even aware of) voluntary on call duty. The voluntary on call
duty is a form of overtime, which has always been excluded from Compensation Earnable under
CERL. Under the Board’s pre-AB 197 Policy, overtime compensation is not included in
compensation earnable if it was in excess of what is considered to have been paid for services
during normal working hours. Whether compensation is “overtime” has never depended on its
formal characterization as overtime.

Under this interpretation, the voluntary on call duty was improperly reported as on call duty
under the terms of Section 9 of the MOU (assigned on call duty) rather than being reported as
voluntary on call duty, which would properly be reported under an overtime (excluded for
retirement purposes) pay code.

Differentiating Assigned On Call Duty from Voluntary On Call Duty

It may not be possible to determine precisely how much on call duty was assigned to the member
and how much the member volunteered for in order to provide coverage. Once created, the on
call schedule is continually updated to ensure there is sufficient coverage. Since both forms of on
call duty were being reported under the same pay code and both forms were believed to be
pensionable, there was no reason to differentiate them on the timesheets, department schedules
or anywhere else. We do know, however, that a portion of the on call duty was assigned and a
portion of it was voluntary.

A good example of this is summarized in Attachment 2, which shows Mr. Andrews was initially
assigned on call duty for 11 days during the month of June 2013. His June timesheet shows that
he was on call and paid for 25 days. The IRT on call schedule shows that in some cases shifts are
swapped. The on call duty Mr. Andrews served on June 14-16 was in exchange for giving up
shifts February 15-17 to member that retired February 23. Also, the timesheet makes no
distinction between duty that was assigned versus that which was voluntary. This practice is
different from other CCCERA employers who do make the distinction between required on-call
duty and voluntary on-call duty. The Central Sanitary District, for example, assigns its
Maintenance Crew Members to two separate weeks of on-call duty per year. Only pay for those
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two weeks can be counted towards retirement. Pay for any voluntary on-call duty beyond the two
assigned weeks does not count toward retirement.

At its December 10, 2014 meeting, the Board received information about the assignment of on
call duty from the Director of the Hazardous Materials Division, Randall Sawyer. According to
the Director, the assignment of on call duty is initially uniform among everyone on the Incident
Response Team. Based on this practice, we can calculate the approximate amount of on call duty
that was assigned to each employee. This is the total amount of on call duty worked by everyone
on the Incident Response Team divided by the number of individuals on the Team. We have
performed this calculation for this member during his final compensation period.

During the member’s final compensation period there were either 12 or 13 Hazardous Materials
Specialists on the Incident Response Team eligible for on call duty at any given time. They were
paid on average for approximately 64 hours per month under pay code D33, which represents
256 hours of on-call duty. The average then for the entire 12-month final compensation period is
768.92 hours under pay code D33. At this member’s compensation rate of $43.391712 per hour
this would be a total of $33,364.76 of on call pay during the final year of employment. While
this still represents a 41% increase over the prior year for this retiree, this can be explained by
the fact that there were fewer available department members over which to distribute the on-call
duty during the member’s final compensation period compared to previous periods.

Recommendation

After considering all information available to the Board pertaining to Mr. Andrews’s on-call pay,
including information provided by Mr. Andrews, his employer, and CCCERA, the Board can
proceed to determine whether some or all of the on call pay excluded from Mr. Andrews’s
pension calculation is pensionable. First, since the on-call pay at issue here was for work not
required and worked by all in the same grade or class during the same time period, the Board
may determine that it is non-pensionable overtime pay. Second, if the Board determines that the
on-call pay was an improper increase caused by the member’s behavior, it is non-pensionable
pay and it is within the Board’s discretion to exclude it from the pension calculation.
Alternatively, should be Board determine that additional facts are necessary, the Board may set a
future hearing regarding this matter. Lastly, the Board may also determine that a further hearing
before a hearing officer is warranted, as authorized under Government Code Section 31533.
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Attachment 1
Hours of On Call Duty for Hazardous Materials Specialists
January 1, 2013, through May 31, 2014

Chart 3
Legacy Members who actually retired during the period
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Chart 4

Legacy Members eligible to retire (or within one year of eligibility)
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Attachment 1
Hours of On Call Duty for Hazardous Materials Specialists
January 1, 2013, through May 31, 2014

Chart S
Legacy Members ineligible to retire

Ba0 Ineligible for Retirement
£00 Average = 222 Hours per Month
= 400
[§+]
(8]
c
O 300
2
3
o
I 200 -+
100 -+
0
I I I I I I I GO N
QY A A A A D DY D D D A A D A A A
VIRV GV VAR RV VR G R G VR R R %
A A N A M A MR
Chart 6
PEPRA Members
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Date
05/31/2013
06/01/2013
06/02/2013
06/03/2013
06/04/2013
06/05/2013
06/06/2013
06/07/2013
06/08/2013
06/09/2013
06/10/2013
06/11/2013
06/12/2013
06/13/2013
06/14/2013
06/15/2013
06/16/2013
06/17/2013
06/18/2013
06/19/2013
06/20/2013
06/21/2013
06/22/2013
06/23/2013
06/24/2013
06/25/2013
06/26/2013
06/27/2013
06/28/2013
06/29/2013
06/30/2013

Attachment 2

Summary of On Call Duty for Paul Andrews

Day
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday

Count

For the Month of June 2013

Originally
Assigned
(Schedule)
Yes
Yes
Yes
Yes
No
No
No
Yes
Yes
Yes
No
No
No
Yes
No
No
No
Yes
No
No
No
No
Yes
Yes
No
No
No
Yes
No
No
No

11

Served
(Timesheet)
Yes
Yes
Yes
Yes
Yes
Yes
No
Yes
Yes
Yes
Yes
Yes
Yes
No
Yes
Yes
Yes
Yes
Yes
No
No
Yes
Yes
Yes
Yes
Yes
Yes
No
Yes
Yes
Yes

25

Based on IRT on call schedule and timesheets provided by the department.
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for all Employees in the Classification Hazardous Materials Specialist Il

2

3

Hours of On-Call Pay by Individual

4

5

6 7 8 9 10 11 12 13 14
03/01/2014 03/26/2014 83.00 93.65 60.96 90.58 2516 63.74 6185 6877 7276 54.00 6.47 4376  33.97
02/01/2014 02/28/2014 123.00 121.93 32.68 127.93 0.00 3200 8225 50.00 66.40 49.07 3.73 7162 3250
01/01/2014 01/31/2014 136.98 120.00 73.02 128.00 0.00 5738 5863 5650 7437 7830 1.87 62.03 28.23
12/01/2013 12/31/2013 138.00 83.00 48.67 8600 7200 4550 8125 4925 60.25 81.55 16.55 72.02 3475
11/01/2013 11/30/2013 70.00 103.50 4893 91.63 3292 4968 5867 5650 99.30 119.58 28.00 63.63
10/01/2013 10/31/2013 82.87 96.98 9273 3592 82.13 67.18 46.00 70.62 40.93 4542 4435 26.18 51.78
09/01/2013 09/30/2013  90.00 78.00 9658 50.42 68.00 70.03 3800 6225 51.00 7275 7235 1522 42.80
08/01/2013 08/31/2013  96.00 62.00 124.00 44.40 76.00 44.00 5200 72.00 53.78 83.00 53.82 26.65 4257
07/01/2013 07/31/2013 108.00 11850 110.25 17.33 81.75 5800 37.00 56.43 39.75 69.80 60.17 14.93 52.02
06/01/2013 06/30/2013 111.43 120.00 71.47 24.45 64.88 61.03 31.00 104.87 64.00 43.58 50.42 2852 40.88
05/01/2013 05/31/2013 92.00 97.00 73.48 7277 91.85 52.00 26.00 61.43 37.00 4450 58.67 19.67 89.03
04/01/2013 04/30/2013 9873 76.00 83.80 69.65 74.38 4530 31.87 49.62 4850 6440 67.55 31.63 46.30
03/27/2013 03/31/2013 17.91 443 14,51 7.890 1555 10.54 7.30 6.66 593 1090 15.47 5.55  10.27

Total

Hours
763.68
793.11
875.31
873.79
822.34
783.09
807.40
830.22
823.93
816.53
815.40
787.73
132.92

Count
13
13
13
13
12
12.97
13
13
13
13
13
13
13
Total

Average
Hours
58.74
61.01
67.33
67.21
68.53
60.39
62.11
63.86
63.38
62.81
62,72
60.59
10.22
768.92

Minimum Maximum Andrews

6.47
0.00
0.00
16.55
28.00
26.18
15.22
26.65
14.93
24.45
19.67
31.63
4.43
214.19

93.65
127.93
136.98
138.00
119.58

96.98

96.58
124.00
118.50
120.00

97.00

98.73

17.91

88.00
123.00
136.98
138.00

70.00

96.98

78.00

62.00
118.50
120.00

97.00

76.00

4.43
1,208.89



L COCERA

Employees’ Retirement Association

March 18, 2015

Paul Andrews
19295 Orange Avenue
Sonoma, CA 95476

Re: Retirement Board Hearing on Includable Compensation for Retirement, Employee #46769

Dear Mr. Andrews:

You retired from CCCERA effective March 27, 2014. As you know, CCCERA calculated your retirement
allowance excluding the portion of the on-call pay (pay code D33) you received in your final
compensation period that exceeded what appeared to be the average on-call pay for the Incident Response
Team (IRT) for that same period, March 27, 2013 through March 26, 2014. That portion of on-call pay
was excluded pending the CCCERA Board’s determination of whether or not it is pensionable. To that
end, CCCERA staff has worked to gather information from you and your former employer regarding how
on-call work is assigned or volunteered for in the division in which you worked. This includes, but is not
limited to, MOUs, on-call work schedules, time cards, and records reflecting on-call hours performed by
and on-call pay paid to others on the IRT during the relevant time period. Staff has completed its research
and is prepared to present its findings to the Board.

NOTICE IS HEREBY GIVEN that the Board is scheduled to hear this matter at its regular meeting:

May 6, 2015

9:00 a.m.

Contra Costa County Employees' Retirement Association
1355 Willow Way, Suite 221

Concord, California 94520

This meeting is your opportunity to present to the Board any information you believe is relevant in
determining how much on-call pay should be included in calculating your retirement allowance. You may
wish to ask your coworkers and supervisors and anyone that has relevant information to attend and
address the Board regarding your on-call work and pay. You may submit written materials relevant to this
issue in advance of the Board meeting. The materials will be included with the agenda distributed to the
Board and the public if received by CCCERA on or by April 24, 2015. Any public meeting materials
prepared by CCCERA for the purpose of the hearing will be provided to you in advance of the meeting.

Note that Retirement Board meetings are open, public meetings, and any member of the public may
comment or present information to the Board. Any written materials you submit will be made public.

If you have any questions, please contact the undersigned at (925) 521-3960.
Sincerely,

WIS

/ ‘/._Juax{—vt\

Kurt Schneider
Deputy Retirement Chief Executive Officer

1355 Willow Way Suite 221 Concord CA 94520 925.521.3960 FAX: 925.646.5747 www.cccera.org



SLCOCERA

Employees’ Retirement Association
March 24, 2015

Dr. William Walker

Director of Contra Costa Health Services
50 Douglas Dr.

Martinez, CA 94553

Re: Retirement Board Hearing on Includable Compensation for Retirement
Employee name: Paul Andrews
Employee number: 46769

Dear Mr. Walker:

As you may know, Mr. Andrews retired from CCCERA effective March 27, 2014. CCCERA calculated
Mr. Andrews’s retirement allowance excluding the portion of the on-call pay (pay code D33) he received
in the final compensation period that exceeded what appeared to be the average on-call pay for the
Incident Response Team (IRT) for that same period, March 27, 2013 through March 26, 2014. That
portion of on-call pay was excluded pending the CCCERA Board’s determination of whether or not it is
pensionable. To that end, CCCERA staff has worked to gather information from Mr. Andrews and his
former employer regarding how on-call work is assigned or volunteered for in the division in which you
worked. This includes, but is not limited to, MOUs, on-call work schedules, time cards, and records
reflecting on-call hours performed by and on-call pay paid to others on the IRT during the relevant time
period. Staff has completed its research and is prepared to present its findings to the Board.

NOTICE IS HEREBY GIVEN that the Board is scheduled to hear this matter at its regular meeting:

May 6, 2015

9:00 a.m.

Contra Costa County Employees’ Retirement Association
1355 Willow Way, Suite 221

Concord, California 94520

Representatives from the employer entity are invited to attend this meeting and provide any information
the employer believes is relevant to the Board’s determination of how much on-call pay should be
included in calculating Mr. Andrews’s retirement allowance. The employer may submit written materials
relevant to this issue in advance of the Board meeting. The materials will be included with the agenda
distributed to the Board and the public if received by CCCERA on or by April 24, 2015. Any public
meeting materials prepared by CCCERA for the purpose of the hearing will be provided to you in
advance of the meeting.

Note that Retirement Board meetings are open, public meetings, and any member of the public may
comment or present information to the Board. Any written materials you submit will be made public.

1355Wi||owWay Suite 221 Concord CA 94520 925.521.3960 FAX:925.646.5747 www.cccera.org



March 24, 2015
Dr. William Walker
Page 2

If you have any questions, please contact the undersigned at (925) 521-3960.
Sincerely,

Kt Sl

Kurt Schneider
Deputy Retirement Chief Executive Officer

Cc: David Twa, County Administrator
Randall Sawyer, Director of Hazardous Materials Programs

1355 Willow Way Suite 221 Concord CA 94520 925.521.3960 FAX:925.646.5747 www.cccera.org
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Disclosures

Past performance is not a guarantee or a reliable indicator of future results. Shares distributed by PIMCO Investments LLC.

PIMCO and YOUR GLOBAL INVESTMENT AUTHORITY are trademarks or registered trademarks of Allianz Asset Management of America L.P.
and Pacific Investment Management Company LLC, respectively, in the United States and throughout the world.

The Morningstar Fixed-Income Fund Manager of the Year award (PIMCO Income, 2013) is based on the strength of the manager, performance,
strategy and firm'’s stewardship. Morningstar Awards 2013©. Morningstar, Inc. All Rights Reserved. Awarded to Dan Ivascyn and Alfred Murata
for U.S. Fixed Income Fund Manager of the Year.

PIMCO Your Global Investment Authority pg 1



Biographical information

Jay Jacobs, CFA

Mr. Jacobs is PIMCO's president and a managing director in the Newport Beach office. Prior to being
elected president, he served as the global head of talent management, leading the firm's human
resources area and its human capital initiatives. Previously, he spent five years in PIMCO's Munich
office as the head of PIMCO's German business and a senior member of the European management
team. He joined the firm in 1998 as a member of the Executive Office working closely with the
leadership team in Newport Beach. He has 20 years of investment experience and holds an MBA from
Georgetown University. He received his undergraduate degree from Washington University, St. Louis.

Stephanie L. King, CFA

Ms. King is an executive vice president, head of the U.S. public client practice and an account manager
in the Newport Beach office, focusing on institutional investors within the public sector. Previously at
PIMCO, she worked with a variety of institutional client types and headed the U.S. corporate client
practice. Additionally, she led the firm's global recruiting function as part of PIMCO's business
management group and worked on a variety of talent management initiatives. She currently serves on
the steering committee for PIMCO'’s global inclusion, diversity and culture initiative. Prior to joining
PIMCO in 2001, she was with Morgan Stanley, Blue Capital Management and Bain & Company.
She has 16 years of investment experience and holds an MBA from Stanford University Graduate
School of Business and an undergraduate degree from the Wharton School of the University
of Pennsylvania.

PIMCO

Your Global Investment Authority

Pg 2



Agenda

1. PIMCO update
2. Market and performance review

3. Economic outlook

4. Revisiting PIMCO Total Return Full Authority
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PIMCO update
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PIMCO today

y'

Strong culture, unique process

= Innovator on behalf of our clients for
over 40 years

= (IO structure recognizes proven
investment talent

» Depth of team: 260+ PMs, 60+
analysts, 13 global offices

= Rigorous risk management navigates
changing market environment

Toronto (2004) @
eNew York (2001) Milan (2012)

Newport Beach (1971) ®

y

Relentless focus on our clients

Rio de Janeiro (2012)e

25 senior* portfolio management
professionals hired in last 12 months

79% of AUM outperformed benchmark
over five-year period

26 funds received a Morningstar
5-star or 4-star rating over
three-year period

Solutions-oriented approach

Amsterdam (2001)

London (1997) @ %Munich (2000)

& Zurich (2009)

-

Diversified and global business

Over 80% of firm-wide AUM in
non-core strategies

One of top performing large-cap equity
fund managers in U.S.

One of largest alternatives platforms
in the world

100+ funds with inflows globally
over six-month period

@ Tokyo (1997)

eHong Kong (2006)

@ Singapore (1996)

@ Sydney (1997)

* Senior portfolio management professionals include 23 portfolio managers with title of SVP, EVP, MD and 2 senior advisors — Dr. Michael Spence and

Gene Sperling

PIMCO

Your Global Investment Authority

Pg 5



PIMCO’s investment process continues to leverage top down and bottom
up expertise

TOP-DOWN

MARKET STRATEGY SESSIONS (ONGOING)

Asia Portfolio Committee Equity Portfolio Committee Americas Portfolio European Portfolio
(APC) (EqPC) Committee (AmPC) Committee (EPC)

Investment Committee

Portfolio construction

Investment Committee

Mortgages Credit Short-Term  Municipals Treasuries TIPS Global Currencies
IG/HY

SECTOR AND REGIONAL SPECIALTY DESKS

BOTTOM-UP

PIMCO ‘ Your Global Investment Authority ‘ pg 6



Assets under management by strategy
PIMCO manages $1.59 trillion in assets, including $1.19 trillion in third-party client assets

Alternatives Billions ($)
Liquid Absolute Return Unconstrained bond strategies, credit absolute return, other absolute return strategies 23.83
Hedge Funds Global macro, long/short credit, multi-asset volatility arbitrage strategies, relative value commodities 15.34
Opportunistic/Distressed  Opportunistic strategies focusing on real estate related assets (residential, commercial), corporate credit 5.40

Asset Allocation

Asset Allocation Strategies Global Multi Asset, All Asset, EM Multi Asset, Real Retirement, Inflation-Response Multi Asset, DRA 63.31

Equities

Equity Strategies Combines enhanced equities and active equities 23.73
Real Return

Real Return Strategies

Combines inflation linked strategies, actively managed commodities, and real-estate linked exposure 73.56

Fixed Income

Total Return’ Total Return 141.66
Intermediates Core Strategies, Moderate Duration 148.25
Credit Investment Grade Corporates, Bank Loans, High Yield Corporates, Convertibles 167.92
Long Duration Focus on long-term bonds; asset liability management 130.25
Global Non-U.S. and global multiple currency formats 102.04
Cash Management’ Money Market, Short-Term, Low Duration 94.06
Income Income-oriented, insurance income 80.73
Emerging Markets Local debt, external debt, currency 49.71
Mortgages Agency MBS, structured credit (non-Agency MBS, CMBS, and ABS) 33.39
Diversified Income Global credit combining corporate and emerging markets debt 21.52
Municipals Tax-efficient total return management 12.82
Other Custom mandates 9.05
Stable Value® Stable income with emphasis on principal stability 25.38
Tail-Risk Hedging3 Pooled and customized portfolios of actively managed tail-risk hedges 46.47

As of 31 March 2015
SOURCE: PIMCO
Assets reflect those managed on behalf of third-party clients and exclude affiliated assets. Fund of funds assets have been netted from each strategy.
Potential differences in asset totals are due to rounding. Represents assets of strategy group in dedicated and non-dedicated portfolios.
L Total Return has been segregated to isolate the assets of PIMCO sponsored U.S. Total Return 1940-act fund and foreign pool fund accounts. All other U.S. Total Return portfolios are included
in the Intermediate category.
Stable value assets have not been netted from U.S. Total Return, U.S. Moderate Duration and U.S. Low Duration assets
Tail-risk hedging assets reflect total notional value of dedicated mandates and are not counted towards PIMCO total assets under management

}1

IMCO Your Global Investment Authority pg 7



Market and performance review
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Q1 summary: Central banks in the spotlight

Drivers of PIMCO
performance

As of 31 March 2015
SOURCE: PIMCO

Amid a wave of global policy easing, the Fed was a notable outlier

» The European Central Bank (ECB) launched a larger-than-expected quantitative-easing (QE) program
that headlined a host of easing measures undertaken by many global central banks

» Fed policy appeared set to become less accommodative amid sustained strength in the U.S. economy, in
stark contrast to the easing trend prevalent in many regions abroad

ECB QE-fueled sovereign rallies pulled U.S. yields lower while markets exhibited choppiness

» Global sovereigns rallied behind German rates, which fell to record lows following the start of the ECB's
QE purchases. Even as the Fed appeared poised to normalize policy, U.S. rates were pulled lower

» Fed policy debate, heightened global central bank activity, and ongoing oil price uncertainty all
contributed to vacillating market sentiment and choppiness across markets

The dollar continued its rally as global policies diverged

= Even with gyrations in markets, dollar-strength continued as the ECB’s QE program amplified the
divergence in monetary policy between the Fed and much of the developed world

» Continued labor market strength underscored the case for policy normalization in the U.S. even as a
stronger dollar may have contributed to a moderation in business sentiment

Dollar-strength positions

» We held long-dollar currency positions that benefited from the heightened divergence in rate
expectations between the U.S. and increasingly accommodative regions such as the Eurozone and Japan

Spread strategies

= Corporate credit strategies and an overweight to dollar-denominated EM debt contributed to
performance

» Mortgage positioning also added as an underweight to Agency MBS as well as non-agency holdings
were beneficial

Interest rate strategies

» Rate strategies detracted from performance as duration and curve positioning hurt amid falling global
rates. Some of this detraction was offset by Eurozone exposure, which rallied with the start of ECB QE

PIMCO

Your Global Investment Authority pg 9



CCCERA - StocksPLUS AR performance review

CCCERA - StocksPLUS AR

Market value as of Mar '15 $ 270,063,511

Performance

30

20

S N e --l
0 -- —

m Portfolio (before fees) ® Benchmark

Returns (%)

'03 ‘04 '05 ‘06 ‘07 ‘08 '09 '10 '11 12 '13 '14 YTD '15

CCCERA - StocksPLUS AR

Since
inception
31 Aug '02
Before fees (%) 9.3 8.4 15.8 17.0 12.7 6.3 14
After fees (%) 9.0 8.0 155 16.6 125 6.2 13
Benchmark (%) 8.9 8.0 145 16.1 12.7 5.9 1.0

As of 31 March 2015

* Transition to StocksPLUS AR effective 1 August 2014
All periods longer than one year are annualized
Benchmark: S&P 500 Index

PIMCO Your Global Investment Authority pg 10



Opportunities to capture high quality sources of structural yield persist

CONTRA COSTA COUNTY EMPLOYEES’
RETIREMENT ASSOCIATION: STOCKSPLUS

H Agency MBS © Non-agency MBS~ ™ Corporates M Treasuries B Emerging markets ™ Developed non-U.S.
Structural yie|d adva ntage* B Agencies/swaps B Volatility strategies @ Money markets ® Municipals M FX Strategies B Other
600
349 bps
500
400
300
)
a
£ 200
c
s 87 bps
@ 100
|
0 |
-100
-200
-300
22 Jul '14 31 Mar 15 3-month LBOR

As of 31 March 2015

“Structural yield advantage” is a proprietary PIMCO measure of potential total return in excess of LIBOR associated with the amount of extra yield earned by a portfolio plus any additional
return garnered (or given up) through yield curve roll down, option positions, and financing

*

PIMCO Your Global Investment Authority pg 11



Top investment themes in the StocksPLUS AR strategy

Theme

Rich valuations on
U.S. rates

EM valuations and
opportunities

Divergent global
monetary policy

Global inflation/
reflation

Sustained U.S. growth

As of 31 March 2015

Risk Factor

Interest rates

Interest rates and
currency

Spread and currency

Spread

Spread

Implementation

Short U.S. duration risk in 1-5 year maturities

Select EM duration (long Brazil and Mexico)
Select EM currency (long Mexico)

Long Eurozone peripherals (Italy and Spain) versus short core Europe
Short euro versus U.S. dollar
Short Japanese yen versus U.S. dollar

Long US TIPS versus short U.S. Treasuries
Long inflation swaps in the Eurozone

Long non-agency MBS
Long select investment grade and high yield credits with a focus on U.S.
and European banks

PIMCO

Your Global Investment Authority

pg 12



StocksPLUS AR portfolio attribution

CONTRA COSTA COUNTY EMPLOYEES’
RETIREMENT ASSOCIATION: STOCKSPLUS AR

STRATEGY ATTRIBUTION

U.S. duration exposure - -
Exposure to non-U.S. developed interest rates -- --

Price impact of spread exposures and other strategies _—

Allocations to fixed income securities that offered a yield premium
to treasuries

Agency mortgage-backed securities + +
Non-agency MBS/ABS Neutral +
Corporates + +

Emerging markets -- -

As of 31 March 2015

PIMCO Your Global Investment Authority
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CCCERA - Total Return performance review

Contra Costa County Employees Retirement Association

Market value as of Mar '15 $ 397,456,077

Performance m Portfolio (before fees) ® Benchmark
20
15
< 10
wv
£
>
ko
B i . . i ‘
. i . J _
-5
‘03 '04 '05 '06 '07 '08 '09 '10 11 '12 '13 '14 YTD '15

Contra Costa County Employees Retirement Association

Since
inception
31 May '02| 10 yrs. 5 yrs. 3 yrs. 1yr.
4.2 6.0

Before fees (%) 6.1 6.1 5.2
After fees (%) 5.9 5.8 49 3.9 5.8
Benchmark (%) 5.0 5.0 45 3.2 6.0 3.7 1.6

As of 31 March 2015
L Portfolio adopted constrained guidelines 13 October 2014
As of 31 March 2015, Total Return Full Authority composite performance: 3mos 2.28%; 6mos 3.80%
All periods longer than one year are annualized
Benchmark: Barclays U.S. Aggregate Index prior; Portfolio realignment period from COB 10/16/2014 to COB 10/31/2014; Barclays U.S. Aggregate Index from COB 10/31/2014.

PIMCO Your Global Investment Authority pg 14



Strategic outlook
Select investment themes in Total Return — Constrained

Position Rationale
1. US. Underweight = We remain underweight overall duration in the U.S. as the economy continues to show signs of a
duration broad-based and self-sustaining recovery

interest

rates = We are underweight the very front-end of the curve given the potential for volatility as the Fed's

first rate hike approaches. We remain overweight the intermediate part of the curve, which
continues to offer the most attractive carry and roll-down.

2. Inflation- Long TIPS exposure = We maintain a position in TIPS as medium- and long-term inflation expectations embedded in
markets appear far too depressed in light of the Fed's efforts to reflate the U.S. economy

protection

= While markets have reduced inflation expectations amid falling oil prices, this decline may
eventually put upward pressure on core inflation through its impact on growth

Select positions in = We see value in specific investment grade corporate securities and municipals
IG corporates and
municipals

3. Corporate

credit = We continue to place an emphasis on security selection and holding credit positions that provide

attractive risk-return profiles, especially as volatility may rise amid impending policy normalization
in the U.S. and more pronounced divergence globally

As of 31 March 2015
SOURCE: PIMCO

PIMCO Your Global Investment Authority pg 15



Total Return portfolio attribution

KEY STRATEGIES IMPACT

INTEREST RATE STRATEGIES

Interest rate strategies detracted modestly from performance

= Duration and curve detracted from performance as an underweight to the long-end of the curve, in particular, proved Negative
costly as rates have fallen amid falling global rates

Positive
SPREAD SECTOR STRATEGIES
Spread sector strategies have had a positive impact on performance
= Credit positioning added as an overweight to IG corporates offset the drag from municipals Positive
» An underweight to agency MBS was beneficial as mortgages underperformed like-duration Treasuries
= TIPS exposure contributed as inflation expectations rose

Positive

As of 31 March 2015

PIMCO Your Global Investment Authority pg 16



Review of All Asset’s role in an investor’s portfolio

Original 2002 rationale is now more relevant than ever:

= Conventional stock/bond allocations may not provide adequate returns

= High equity allocations drive need for risk diversification
= [nstitutions and individuals alike must earn returns that exceed future inflation

= Conventional balanced strategies could be devastated by renewed inflation

Response PIMCO All Asset Fund
Inception: 31 July 2002
Size: $31.3 billion

1

Fund structure _ RESEARCH AFFILIATES

= A global leader in active investment = A global leader in research-driven
management across liquid asset asset allocation investment strategies
classes .

36 investment professionals
= 266 portfolio managers, 135 analysts (3 portfolio managers, 31 researchers,

a1 2 product specialists)
=  AUM $1.7 trillion*, founded 1971 o
= AUM $168.9 billion, founded by

» Role: Active manager of suite of Rob Arnott in 2002

underlying funds = Role: Sub-advisor on tactical asset

allocation decisions

As of 31 December 2014
Effective 31 March 2012, PIMCO began reporting the assets managed on behalf of its parent’s affiliated companies as part of its assets under management. PIMCO manages $1.68 trillion in
assets, including $1.27 trillion in third-party client assets as of 31 December 2014.

1

PIMCO Your Global Investment Authority pg 17



Understanding the “37 Pillar” concept

INVESTOR PORTFOLIO

Core Bonds

v
V4
O
®)
-+
V)
Q
—
o
O
[

Diversifiers

FIRST PILLAR SECOND PILLAR THIRD PILLAR
« Participate in economic growth * Provide income « Provide uncorrelated return
« Seek returns * Reduce volatility « Seek diversification with income
« Disinflationary bias « Disinflationary bias « Inflationary bias
Average AAF allocation o o )
(since inception) 10 %o 14 /° 76 /°
PIMCO Your Global Investment Authority pg 18



We invert the conventional portfolio to make 3" Pillar assets the core

Conventional balanced portfolio Third pillar focused portfolio*

. Global &
Alternatives EM bonds

U.S. bonds,
35%

U.S. equities,
55%

Global credit

Diversifying and Inflation-
\. inflation-related related
assets, 10%

\\ U.S. equities and
U.S. bonds, 20%

*= Nominal return focused = Real return focus
= Rigid benchmark orientation = Tactical flexibility
» Risk concentrated in equities = Risk diversified across multiple sectors

* Percentages based on historical average allocations for the PIMCO All Asset and All Asset All Authority Funds. Allocations at any point in time are subject to change.

PIMCO Your Global Investment Authority pg 19



Quarterly summary: All Asset

The All Asset Fund returned 0.1% in Q1 2015

Q1 market recap

Most assets classes are up modestly in 2015, with some volatility during the quarter
» Third pillar assets gained 0.3% as US Dollar strength limited returns
= First and second pillar assets ended in positive territory despite intra-quarter volatility

Rising inflation expectations and diverging global monetary policies could signal a
turning point for third pillar performance

* The US Fed ended its latest round of QE and is contemplating rate hikes, while Europe and Japan
are implementing QE and more than 20 other central banks are cutting rates — this may offer
support for foreign asset markets going forward

= Continued increases in inflation expectations from lows of 1.5% in January could provide a tailwind
for third pillar assets in 2015, reversing the disinflationary headwind of 2013-2014

Drivers of PIMCO All Asset is designed to serve as a “Third pillar” strategy that seeks to:
performance = Diversify return drivers away from core stocks and bonds (the first two pillars)
» Focus on real returns to complement the disinflationary bias of core stocks and bonds

= Deliver long-term returns that should outperform a core stock/bond blend, while diversifying the
pattern of shorter-term returns

All Asset’s style benefits when:
1) Third pillar assets outperform first and second pillar assets (diversification beats core)
2) Cheaper assets outperform richer assets (value beats momentum)

In 2015, All Asset limited exposure to fully-valued U.S. stocks, reduced core U.S. bonds,
and was selective within the 3rd pillar

» All Asset favored EM and Int'l equities, EM debt and high yield to fully valued TIPS and REITs

As of 31 March 2015
SOURCE: PIMCO

PIMCO Your Global Investment Authority pg 20



PIMCO All Asset Fund performance review

Contra Costa County Employees Retirement

Market value as of Mar '15 $

Performance

121,231,119

25
20
15
10

8.7

Returns (%)
(92}

o

-10

-15

2 -15.5

‘03 '04 ‘05 ‘06 '07 '08

PIMCO All Asset Fund

m All Asset Fund (after fees)

23.0
13.7 15.4
24
0.8 0.8 0.1
| — e i
'09 '10 11 '12 '13 '14 YTD 15

AT

inception

31 Jul '02 10 yrs.
5.7

After fees (%) 7.6
Barclays U.S. TIPS:1-10 Yr Index (%) 4.6 4.0
CPI+ 5 (%) 7.2 7.0

As of 31 March 2015
! Actual inception date: 26 February 2013
All periods longer than one year are annualized

Account
inception®
28 Feb '13
34 0.4 -14 -2.8 0.1
-0.1 -1.7 11 0.2 12
6.0 5.6 5.0 1.7 1.0

PIMCO

Your Global Investment Authority
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Strategic outlook

Pro-cyclical tilt favoring cheaper asset classes

Position

0 currencies
bond strategies

o 15% Credit strategies

Credit strategies

Equities 14% EM
7% Developed ex-US
3% U.S.

Inflation related 7% Commodities

10% REITs and TIPS

Alternatives 18% Alternatives

As of 31 March 2015
SOURCE: PIMCO
* JPMorgan GBI-EM global diversified index

Rationale

These pro-cyclical bond sectors combine attractive real yields with sound balance sheets
and “stealth” inflation hedging properties

Within EM, focus on EM local bonds and currencies given attractive yields (current local
EM index* yield: 6.2%) and potential for currency appreciation

EM and international equities offer higher dividends and lower valuations versus
U.S. equities

Favor fundamentally-weighted RAFI and new Low Volatility RAFI versus market
cap-weighted

Traditional inflation hedges are cyclically cheap given low near-term focus on secular
inflation risk

Long TIPS exposure was increased to 6% since breakeven inflation fell significantly after
the recent decline in oil prices

Low REITs exposure as valuations remain rich following a 32% return in 2014

Favored over U.S. core bonds for a more market-neutral “dry powder” allocation with
greater return potential

PIMCO Your Global Investment Authority

pg 22



The large divergence of US stocks from other asset classes during 2013-
2014 has diminished in 2015

2013 2014 Q115
60% H

! S&P 500: +1.0%

50%

S&P 500: +13.7%

40%
S
2
5 30%
©
2
= S&P 500: +32.4%
E 20%
>
O
10%
BCAG: +6.0% i  BCAG: +16%
0% BCAG: -2.0%
(o}
Third pillar composite: -5.0% Third pillar composite: +3.0% Third pillar composite: +0.3%
-10% : :
Jan'13 Apr '13 Jul'13 Oct '13 Jan'14 Apr'14 Jul'14 Oct '14 Jan'15
— S&P 500 ——BCAG = Third pillar composite

» QE3 led to strong gains in US stocks versus other asset classes; S&P 500 gained 51% in 2013-2014, far outpacing other markets

» This effect has diminished in 2015 as the Fed ended QE3 and discussed the potential for near-term rate hikes

As of 31 March 2015
SOURCE: PIMCO
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All Asset’s long-term performance is consistent with 60/40, but has
provided diversification versus 60/40 along the way

—All Asset —60% S&P 500 / 40% BCAG

$300

$250

$200

Growth of $100

$150

Correlation: 0.7

$100

$50
Jul'03 May '04 Mar'05 Jan '06 Nov '06 Sep '07 Jul '08 May '09 Mar'10 Jan'11 Nov '11 Sep '12 Jul'13 May '14 Mar '15

¥ Trailing 1-yr return difference
20%

15%

10%

All asset outperforming 60/40
5%

i .||||||H|. |||II‘|||‘”|I il |
[ — L ] — " 'H\I””W“"\IHH'
-5%

-10%

Trailing 1-yr return difference (%)

60/40 outperforming All Asset

-15%

-20%
Jul'03 May '04 Mar '05 Jan '06 Nov '06 Sep '07 Jul '08 May '09 Mar '10 Jan'11 Nov '11 Sep '12 Jul'13 May '14 Mar '15

As of 31 March 2015
SOURCE: PIMCO
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Economic outlook

PIMCO Your Global Investment Authority pg 25



PIMCO’s cyclical outlook

U.K.

L uncertainty

Inflation

Strong growth to
continue although a
fragmented political

landscape in an election
year likely adds

EUROZONE

.+ GDP

Inflation

GDP

4 Inflation The ECB's QE program
should bolster sentiment
A strong labor market BRIM while combating the

recovery highlights self-
sustaining and broad-
based growth, but
international
developments may
create headwinds

specter of deflation )

2.00%[e)

Inflation|

Divergence between
economies likely to be
exacerbated by
commodity price declines
and potential Fed rate

L hike(s)

PIMCO forecast as of 6 March 2015
BRIM is Brazil, Russia, India and Mexico

-

- . f;_

CHINA

Real GDP and inflation projections represent PIMCO's forecasts for the four quarters ending Q1 2016

GDP

Policy maker comfort with
gradual moderation of
growth suggests easing

will mainly serve to
cushion against bumps
along the way

JAPAN

+ GDP

Y Inflation

Growth will be well-above
potential primarily due to
a base effect, while
inflation will remain
subdued as expectations
have not yet re-anchored

Your Global Investment Authority

PIMCO
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Revisiting PIMCO Total Return
Full Authority

PIMCO Your Global Investment Authority pg 27



PIMCO'’s record of performance - Total Return Fund

" Outperformed benchmark PIMCO Total Return Fund (after fees) versus Barclays U.S. Aggregate

289 out of 299 rolling monthly Index rolling monthly 3-year returns from 31 May 1990 through 31
3-year periods after fees (97%) March 2015

20
Outperformance

Contributing factors

» Conservative investment philosophy s 15
» Breadth, depth and unparalleled talent of team s
ko]
» Ability to add value in all market environments g 10
» Risk focused approach 2
o
T 5
°
'_
O
O
=
[a
0
Underperformance
-5 =
-5 0 5 10 15 20

Barclays U.S. Aggregate Index returns (%)

As of 31 March 2015
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Delivering on our commitment to investors:
Risk management and capital preservation

Risk versus return

7.0%
Risk Management & FMCOTR o
E A (]
=PIMCO TR is in the top decile of all the share classes in the s . Current top quartile
S 50% 'S
category based on 10-year returns & Barclays U.S. |
z A0% Aggregate All Peers
*PIMCO TR has delivered a higher average return with lower E
volatility over the past ten years than the average peer § 3.0%
currently in the top quartile A,
y Pq s 20%
=
< 10%
0.0%

0.0% 1.0% 2.0% 3.0% 40% 5.0% 6.0% 7.0%

Annualized standard deviation

Capltal Preservation Maximum drawdown over the last 10 years

Barclays U.S. Current top

=Qur rigorous risk management has helped the Fund navigate Aggregate PIMCO TR All peers quartile

a variety of market events and climates 0%

*PIMCO TR’s maximum drawdown over the last 10 years is

c

. 2 _49

lower than its average peer S 4%
=
o

0 8%

-12%

As of 31 March 2015 -16%

Source: Morningstar, PIMCO.

Peer group in rankings are based on all share classes of funds in Morningstar's OE Intermediate-Term Bond Category with at least 10 years of performance history. PIMCO Total Return (TR)
ranking is based on performance for the institutional share class (PTTRX). Maximum drawdowns are calculated as the change from peak to trough in the specified period (10 years) using
monthly returns. The top quartile reflects those share classes in the top quartile based on 3-year returns .
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Delivering on our commitment to investors:
Diversification in periods of market stress

PIMCO TR seeks a diverse set of alpha strategies, resulting in:
- A higher average monthly return than its peer group

- Stronger performance through times of market stress, when investors especially seek diversification to other elements in
their own portfolios

In months where equities sold-off* or high yield spreads widened the most,** PIMCO TR had the highest average return
relative to peers. The average peer currently in the top quartile actually had a negative average return in those months.

B PIMCO TR M All peers m Current top quartile

Average monthly return (since 1994) Months with the worst equity returns* Months with the most HY spread-widening**
0.60 0.55 0.57
9}0/ 0-44 0.47
o
§ 0.40 0.31
2 0.22
= 020
c
o 0.01
€ 000 —_—
o E—
5 020 o
-040 -0.27

As of 31 March 2015
SOURCE: Morningstar, Bloomberg, PIMCO

Equities are represented by the S&P 500 Total Return Index. High Yield is represented by the Barclays U.S. Corporate High Yield Index. Peer group based on all share classes of funds in

Morningstar's OE Intermediate-Term Bond Category. PIMCO Total Return (TR) performance reflects the institutional share class (PTTRX). The current top quartile reflects those share classes
currently in the top quartile based on three-year returns.

Monthly returns are calculated from January 1994, the earliest available date for the HY index
The worst equity returns are identified as the worst 25% of months with negative S&P 500 returns

** The most HY spread-widening months are identified as the widest 25% of months with spread widening

PIMCO Your Global Investment Authority pg 30



Cumulative return (%)

Positioned for long-term success:
Solid recent performance

Recent performance

= Since the end of Q3-2014, the Total Return Fund has returned 3.57%, beating its benchmark and the average of the funds in its
Morningstar category

» The Fund's performance in this time period has been better than 91% of its peers

Cumulative performance: 30 Sep '14 - 31 Mar '15
40

90th percentile
35

w
o

N
"

30 Sep '14 - 31 Mar'l5

20

15

PIMCO TR (PTTRX) Barclays U.S. Agg US OE Intermediate-Term Bond Average

As of 31 March 2015
Source: Morningstar, PIMCO
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CONTRA 7\ 2™ | ==y Meeting Date
COSTA
COUNTY C RA 057006/ 15

Employees’ Retirement Association Aqei;dlas’ltem

MEMORANDUM

Date: May 6, 2015
To: CCCERA Board of Retirement
From: Gail Strohl, Retirement Chief Executive Officer

Subject: BOR Resolution 2015-5 granting a 3% increase in base pay effective July 1, 2015 and
a lump-sum in the amount of $500, to be paid on July 10, 2015 for all unrepresented
staff, except for the Chief Executive Officer position

Background

On April 22, 2014, Contra Costa County Board of Supervisors adopted Resolution 2014/109.
This Resolution provided unrepresented employees employed by the County with a 3% increase
in base pay, effective July 1, 2015 and a $500 lump sum payment. In 2014, the Board of
Retirement considered these items but did not take action pending CCCERA becoming an
independent entity. The MOU for staff represented by AFSCME, Local 2700 provides a 3%
increase in base pay effective July 1, 2015 and a $750 lump sum payment.

Recommendation
In order to retain parity with all employees, it is recommended to:

a. Consider and take possible action to adopt BOR Resolution 2015-5 granting a 3%
increase in base pay effective July 1, 2015 and a lump-sum in the amount of $500, to be
paid on July 10, 2015 for all unrepresented staff, except for the Chief Executive Officer
position.

b. Adopt the revised Attachment A to the CCCERA Resolution for Salary and Benefits for

Unrepresented Employees.
c. Adopt CCCERA Position Pay Schedules effective July 1, 2015.

1355 WillowWay Suite 221 Concord CA 94520 925.521.3960 FAX:925.646.5747 www.cccera.org



Meeting Date
05/06/15

Agenda ltem
#13a

BOR Reso. No. 2015-5

RESOLUTION OF THE BOARD OF RETIREMENT
CONTRA COSTA COUNTY EMPLOYEES' RETIREMENT ASSOCIATION

GRANTING A 3% INCREASE IN BASE PAY, EFFECTIVE JULY 1, 2015
AND A ONE-TIME LUMP SUM PAYMENT OF $500
TO ALL CCCERA UNREPRESENTED PERSONNEL
WITH THE EXCEPTION OF THE RETIREMENT CHIEF EXECUTIVE OFFICER

WHEREAS, SB 673 becomes effective on January 1, 2015 (the "Effective Date"); and

WHEREAS, pursuant to CERL section 31522.9, on the Effective Date, the CCCERA personnel
"shall not be county employees but shall become employees of the retirement system, subject to
terms and conditions of employment established by the board of retirement, including those set
forth in memoranda of understanding executed by the board of retirement and recognized
employee organizations."; and

WHEREAS, the Board of Retirement ("Board") is the governing body of CCCERA (see, Corcoran
v. Contra Costa County Employees Retirement Board (1997) 60 Cal. App. 4" 89); and

WHEREAS, represented CCCERA staff will be receiving a base pay increase of 3% effective July
1, 2015 and a lump sum of $750, effective June 10, 2015, pursuant to the Memorandum of
Understanding applicable to AFSCME Local 2700.

WHEREAS, the Board wishes to grant the same cost of living adjustment to its unrepresented
staff.

NOW, THEREFORE BE IT RESOLVED that all unrepresented employees of CCCERA with the
exception of the Retirement Chief Executive Officer are hereby granted a 3% increase in base pay,
effective July 1, 2015 and a lump-sum in the amount of $500, to be paid on July 10, 2015. The
lump-sum payment will be subject to the employee's required reductions, such as taxes and wage
garnishments. The lump-sum payment will be made to permanent full time employees who were
employed by CCCERA on June 1, 2015.

THIS RESOLUTION WAS ADOPTED BY THE AFFIRMATIVE VOTE OF THE BOARD OF
RETIREMENT OF THE CONTRA COSTA COUNTY EMPLOYEES' RETIREMENT

ASSOCIATION THIS DAY OF __ ,2015.
AYES:
NOES:
ABSTAIN:
ABSENT:
Brian Hast

Chairperson of the Board of Retirement



Attest;

Jerry Telles
Secretary of the Board of Retirement




Resolution of the Board of Retirement

Contra Costa County Employees' Retirement Association

CCCERA Resolution for Salary and Benefits for Unrepresented Employees
(BOR Reso. No. 2015-1)

Meeting Date
05/06/15
Agenda Item
#13b.

Attachment A

Effective July 1, 2015
Class Title Monthly Salary Range

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Retirement Accountant $5,614.77 $5,895.52 $6,190.29 $6,499.80 $6,824.75
Retirement Information Technology Coordinator | $5,648.23 $5,930.64 $6,227.17 $6,538.53 $6,865.46
Retirement Information System Programmer/Analyst $6,119.88 $6,425.87 $6,747.17 $7,084.53 $7,438.75 $7,810.69
Retirement Supervising Accountant $6,304.40 $6,619.61 $6,950.59 $7,298.12 $7,663.03
Retirement Administrative/HR Coordinator $6,189.29 $6,498.75 $6,823.68 $7,164.87 $7,523.11 $7,899.26
Retirement Benefits Program Coordinator $6,496.97 $6,821.81 $7,162.90 $7,521.05 $7,897.10
Retirement Information Technology Coordinator Il $6,496.97 $6,821.81 $7,162.90 $7,521.05 $7,897.10
Retirement Communications Coordinator $6,686.22 $7,020.54 $7,371.56 $7,740.14 $8,127.14
Retirement Admin/HR Manager $6,949.47 $7,296.94 $7,661.79 $8,044.88 $8,447.12
Retirement Information Technology Manager $7,772.18 $8,160.79 $8,568.82 $8,997.27 $9,447.13 $9,919.48
Retirement Investment Analyst $8,078.17 $8,482.07 $8,906.19 $9,351.49 $9,819.07
Retirement Accounting Manager $8,504.99 $8,930.23 $9,376.74 $9,845.58 $10,337.87
Retirement Benefits Manager $8,504.99 $8,930.23 $9,376.74 $9,845.58 $10,337.87
Retirement Compliance Officer $8,504.99 $8,930.23 $9,376.74 $9,845.58 $10,337.87 $10,854.75
Deputy Retirement Chief Executive Officer $10,134.10 $10,640.80 $11,172.84 $11,731.49 $12,318.07 $12,933.97
Retirement General Counsel $11,301.04 $11,866.09 $12,459.40 $13,082.36 $13,736.48
Retirement Chief Investment Officer $12,954.71 $13,602.44 $14,282.57 $14,996.70 $15,746.53
Retirement Chief Executive Officer $15,166.67
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DU Real Estate Capital Partners
2015 Annual Limited Partners Meeting
Tuesday, June 2, 2015

Location

EASTOWN
6201 Hollywood Boulevard, Los Angeles

Preliminary Agenda

Meeting Date
05/06/15
Agenda Item
#14a.

Registration

DLJ RECP PRESENTATION
Introduction and Portfolio Overview
Guest Speaker

Break and Working Lunch

Review of Key Assets

Closing Remarks

Advisory Board Meeting

9:30am — 10:00am

10:00am — 11:00am
11:00am —12:00pm
12:00pm — 12:15pm
12:15pm —1:45pm

1:45pm —2:00pm

3:00pm —4:30pm

To RSVP contact Noelle McHugh at (212) 901-4942 or nmchugh@dljrecp.com



Meeting Date
Adams Street Partners 05/06/15
2015 Client Conference Agenda Item
Four Seasons Hotel #14b.
120 East Delaware Place
June 2 -3, 2015

CHICAGO AGENDA

 Tuesday, June 2

ADAMS STREET

PARTNERS

Additional Sessions

3:30 pm to 5:00 pm

Four Seasons Hotel = Secondary Investor Forum
=  Direct Fund Advisory Board Meeting

Welcome Reception/Dinner

6:00 pm to 9:00 pm Fig & Olive
104 East Oak Street

Chicago, IL 60611

' Wednesday, June 3

Registration and Breakfast

7:30 am
Four Seasons Hotel (Ballroom)
Opening Remarks
8:00 P ¢
Kevin Callahan
1 Adams Street Partners Overview
' Jeff Diehl
Venture Capital Market Update
G = Kelly Meldrum
= David Hornik, General Partner, August Capital
9:45 Break
10:00 Venture Capital in China
Bo Shao, Founding Managing Partner, Matrix Partners China
Venture Capital and Growth Equity Investing
0 = Terry Gould
= Norbert Riedel, Chief Executive Officer, Naurex
12:00 pm Lunch
Energy Investing
1:15 John Raymond, Managing Partner & Chief Executive Officer,
The Energy & Minerals Group
i Secondary and Co-Investment Market Update
' Troy Barnett and Dave Brett
Closing Remarks
2:45

Bon French

3:00 Reception




Christina Dunn

From:
Sent:
To:

Subject:

CALAPRS <info@calaprs.org>

Thursday, April 09, 2015 1:39 PM

Christina Dunn

Trustees' Roundtable - June 12 in Burbank

Meeting Date

05/06/15
Agenda Item
#14c.

Having trouble viewing this email? Click here

California Association of Public Retirement Systems

CALAPRS

EDUCATION . COMMUNICATION « NETWORKING

PROGRAM ANNOUNCEMENT

]
© Trustees' Roundtable
Friday, June 12, 2015
From 8:30am to 3:30pm Agenda: What would you like to discuss?
o Your meeting chair Marty Dirks, San Jose Federated, is
preparing the agenda for this meeting. Please contact him to
Los Angeles Marriott share your suggestions for discussion topics.
Burbank Airport
2500 North Hollywood The agenda will be emailed to you and posted on the
Way website as available. Breakfast and lunch will be provided.

Burbank, CA 91505

818-843-6000
Reserve your hotel room by May 11

Reserve your room >

o Link Undatet Reservation Link Has Been Updated
Reservation Link Update CALAPRS has a discounted room block at the Los Angeles

Cutoff Date: May 11 Marriott Burbank Airport for $145/night + tax. By May 11,

Room Rate: 5145 + tax reserve on-line HERE or by phone at 818-843-6000.

Get Directions >

Nearest Airport: BUR REGISTER NOW

Airport Shuttle: 24 hours

California Association of Public Retirement Systems
575 Market Street, Suite 2125, San Francisco, CA 94105
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